SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION
14 Vogt Drive
Bridgewater, New Jersey 08807

Regular Meeting
April 27, 2015

Call to Order

Mr. Dudeck called the meeting to order at 5:00 p.m. in the Technology Center with the following Board of
Education members present:

William Hyncik, Jr., President, absent

William Dudeck, Vice President

Theodore Smith

Sarah Brennan

Juan Torres, arrived at 5:02 p.m.

Also Present

Dr. Chrys Harttraft, Superintendent of Schools

James H. Strimple, Jr., Interim School Business Administrator/Board Secretary
Diane Ziegler, High School Principal

Lisa Fittipaldi, Board Attorney

Peter S. Palmer, Somerset County Freeholder Liaison

Adequate notice of this meeting has been provided in the Courier News on January 15, 2015 specifying time and

place.

Pledge of Allegiance

Approval of Minutes

On motion by Mr. Smith, seconded by Ms. Brennan, the minutes of the Regular Meeting and Executive
Session held on March 23, 2015 were approved.

Release of Closed Session Minutes

On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, the Board of Education released
the following closed session meeting minutes as reviewed and approved by the board counsel: May 18,
2009, June 10, 2009, August 24, 2009, September 21, 2009, October 12, 2009, October 19, 2009,
November 23, 2009, December 14, 2009, January 25, 2009, February 3, 2010, February 22, 2010, March
22, 2010, April 16, 2010, May 24, 2010, June 28, 2010, August 23, 2010, September 27, 2010, October 13,
2010, November 22, 2010, December 13, 2010, December 20, 2010, January 19, 2011, January 24, 2011,
February 17, 2011, February 22, 2011, February 25, 2011, February 28, 2011, March 3, 2011, March 15,
2011, March 28, 2011, April 14, 2011, May 26, 2011, May 31, 2011, August 25, 2011, September 26,
2011, October 24, 2011, November 21, 2011, February 27, 2012, March 26, 2012, April 23, 2012, May 21,
2012, June 25, 2012, July 23, 2012, August 6, 2012, August 27, 2012, September 24, 2012, October 22,
2012, January 28, 2013, February 25, 2013, March 25, 2013, April 22, 2013, May 20, 2013, June 24, 2013,
August 19, 2013, September 23, 2013, September 23, 2013, October 28, 2013, and November 18, 2013.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X



Minutes

2 April 27, 2015

Correspondence

None

Old or Unfinished Business

None

Student of the Month

Destiny Gist, a junior in the Graphic Communications Program, has been selected Student of the Month for
April 2015. English Instructor, Mr. Miller, nominated Destiny saying, “Destiny is the ideal student. She is
hard-working, meets due dates, is insightful in her work, and is always respectful. Her work is always
‘above and beyond’ the expectations that are set and she is always willing to help other students in the
class.” Science Instructor, Mrs. Mehta, also spoke very highly of Destiny saying, “Destiny is an absolute
pleasure. She is a mature young lady, respectful of other students and is always helpful to her peers. She
accomplishes her tasks with great initiative and has a very positive attitude.” Destiny’s other academic
accomplishments include achieving Honor Roll since her sophomore year. In addition, during the last
marking period she received Principal Honor Roll status. Outside of school, Destiny is employed at Retro
Fitness where she works at the childcare center and front desk. In addition, Destiny finds time to babysit.
After graduating from SCVTHS, Destiny plans to continue her education at Kean University in the fall of
2016. She will continue her studies by majoring in Graphic Design and Advertising.

Janet’s Law/Asthma Friendly School Award

Mrs. Johnson updated the board on the award.

Construction Projects — Update

Chiller Replacement — Mr. Strimple reported that he met with the architect and engineer to review the
specifications for the chiller: It is the recommendation of both the architect and engineer that only the one
main chiller be replaced and the second chiller will be a back-up. Bids will be received for the chiller on
May 7, 2015 and award will be made at the May 18, 2015 board of education meeting.

Window Replacement Project: Initial job meeting was held on March 31*. The ordering of the windows
will be a long-lead item. It is estimated that it will take 20 weeks to manufacture these windows. Actual
replacement will take place in the fall, most likely starting in September. Work will take place after the end
of the school day and coordination as to the windows to be replaced will be done on a weekly and daily
basis.

Roof Replacement Project: Initial job meeting was held on March 31%. Building permit has been secured.
Some work on overhangs may begin prior to the closing of school, but that has not been finalized. The
bulk of the work will begin after school has been let out in  June.

Energy Savings Improvement Plan — Presentations from Honeywell and Phoenix Advisors

Representatives from both firms described the proposed projects and the financing for the projects. After
the presentation a discussion ensued regarding the previously conducted energy audit, the current proposal’s
need to reflect subsequent facility upgrades, and the district's ability to repay the loan.

Report of the Attorney

Ms. Fittipaldi reported that she will update the board during closed session.

Committee Reports

Board of School Estimate (Mr. Dudeck) — The budget was approved at the March 25, 2015 meeting.
Curriculum/Grants (Mr. Smith) — No report

NJSBA Delegate, State Convention Legislative Committee (Mr. Dudeck) — Discussion and resolution
regarding the state budget and the pension contributions.

SCSBA Delegate (Mr. Dudeck) — The meeting was held on March 25, 2015.

SCESC Representative (Mr. Smith) — No report

SCJIF Commissioner (Mr. Strimple) — A meeting of the Somerset County Joint Insurance Fund was held
on March 25", This was a normal Business Meeting.
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School Communications Report

Mr. Wallace presented the report to the board.

Superintendent’s Report

A. Revised Job Description

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved the revised job description for the position of Supervisor of
Learning and Technology and title change to Supervisor of Technology-Based Learning and
Communications as it appears on Addendum #1.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Classification — Supervisor of Technology-Based Learning and Communications

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved the classification of the job title Supervisor of Technology-Based
Learning and Communications (formerly Supervisor of Learning and Technology) from the collective
bargaining unit of Principal/Supervisors Association to Exempt Status.

As a result of the above classification, on recommendation of Dr. Harttraft and motion by Mr. Smith,
seconded by Ms. Brennan and approved on roll call vote, Mr. Duane Wallace’s title changed to Supervisor
of Technology-Based Learning and Communications.

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education further approved a salary adjustment for Mr. Duane Wallace for the 2014-15
school year, effective May 1, 2015 as follows:

From: To:
PSA — Step C-7 Exempt
$79,572.00 $88,521.00 (prorated)
Roll Call Yes No
Mr. Smith X
Ms. Brennan X
Mr. Dudeck X
Mr. Hyncik absent
Mr. Torres X

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, agenda items C and D were approved as follows:

Reappointment of Instructional Personnel — 2015-16 School Year
In accordance with the Contract Agreement presently in effect, the Board of Education approved for
continuing employment of the following teachers and staff members.

The specific salary and fringe benefits for these staff members will be determined in accordance with the
contract between the Board of Education of the Somerset County Vocational and Technical Schools and
the Somerset County Vocational-Technical Education Association when negotiated.



Minutes

Non-Tenure

Albana, Hind#

Alija, Susan#

Blanke, Lawrence
Catalan, Rafael
Donaldson, Jeffrey#
Downey, Brendan
Eng, Philip

Fulmer, Victoria
Gillooly, Maura

Graf, Edward
Hamilton, Shari (67%)
Hovey, Rebecca (50%)#
Hymson, Richard#
Jefopoulos, Bryant
Mascia, Katherine (67%)
McClain, Michael
Mingle, Alison
Norrbom, Melissa#
Santiago, Maria#
Setlock, Robert
Shandor, Troy
Williams, Sarah#

Tenure

Alfieri, Joseph

Blue, Janet
Brinkmann, Paul
Buttermore, Sheila***
Byrd, George

Carrig, Robert#
Coslit, Andrew
Creveling, Alan
Cross, Margaret#
Dolegiewitz, Matthew
Fargo, Erik

Francis, Julie

Gewant, Garry
Gichan, Deborah
Glennon, Maureen***
Gotti, Denise
Heinbach, Thomas***
Kinlan, Rachel
Krause, Michele
Laknhlif, Daysi#
Lawler, Maureen

Lee, George

Maggs, Angela
Mancuso, Joseph
Mastrobattista, Mark
McAnally, Mary Lynne
McNerney, Kristen

April 27, 2015
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Mehta, Ushma#

Miller, Christopher#

Morales, Jaime***

Morales, Patricia Cantwell***
Murphy, Anna#

O’Connor, Paul

O’Neill, John***

Patil, Pratima#

Perrone, M. Cristina

Poznanski, Matthew

Prezioso, Peggy#

Scholl, Johanna

Smith, Donald

Smith, Linda Weber

Sortor, Janeen

Unda, Louise Tokarsky#
Vasaturo, Kim

Vingara, John

Winfield, Karen#

# Master’s degree stipend added to base
*** 12-month

** pending approval for funding from various grants
+ gains tenure during 2015-16 SY

The above 2015-16 appointments are based upon budgetary, enrollment and course projections known at
this time and changes therein may hereafter affect same.

D. Reappointment of Secretaries/Support Staff - 2015-16 School Year
The Board of Education reappointed the following personnel list for the 2015-16 school year. Salaries will
be determined upon completion of a negotiated agreement with the organized bargaining unit.

Basir, Nzinga
Bowers, Erick
DeFazio, Bonita

Hall, Nancy

Leahey, Sharleen
Lella, Maura

Lilly, Darlene
Murtagh, Rosemary**
Parks, Gary

Patryn, Amy

Reader, Laurie (10-month)
Santiago, Susan

Scott, Wanda

Shahid, Faiza
Strickhart, James
Szymanski, Robyn
Wall, Sheryl

Watson, Janet Cantore
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Instructional Aides

Morlock, Karen

Williamson, JaLisa

** Pending approval for funding from various grants

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Annual Contract — Buildings & Grounds Staff — 2015-16 School Year

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved the personnel listed below be offered an annual contract for the
2015-16 school year. Salaries will be determined upon completion of a negotiated agreement with the
organized bargaining unit.

Averbukh, Moysey (10-month) — Bus Driver
Barbiero, Cosimo

Capitani, Massimo

D’ Alessandro, Richard

Fanelli, Virginia - Security

Greves, Brian” (10-month) - Security
Heinbach, John

Layton, Michael

Rice, Michael

Schmitt, Brian®

Whitzer, Christopher

Acontingent upon successful completion 6-month probationary period

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Reappointment of Principal/Supervisors — 2015-16 School Year

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved the personnel listed below be reappointed for the 2015-16 school
year. Salaries will be determined upon completion of a negotiated agreement between the Board of
Education of the Somerset County Vocational and Technical Schools and the Principal/Supervisors
Association of the Somerset County Vocational and Technical Schools.

Holz, Randee — Supervisor of Academics

Johnson, Maria — Director of Pupil Services

Lemongelli, Christopher — Supervisor of Alternative Education Program
Morelli, Teresa — Supervisor of Academics

Pelliccia, Patrick — Supervisor of Curriculum and Instruction

Peluso, Mario — Supervisor of CTE Programs

Ziegler, Diane — Principal
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Roll Call Yes No
Mr. Smith X
Ms. Brennan X
Mr. Dudeck X
Mr. Hyncik absent
Mr. Torres X
G. Reappointment of Exempt Staff — 2015-16 School Year
On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and approved on
roll call vote, the Board of Education approved the exempt personnel listed below be reappointed for the
2015-16 school year. Salaries will be determined at a later date.
Boettger, Stephen — Foreman
Eberhardt, G. Andrew — Networks and Systems Administrator (formerly Network Administrator)
Fresco, Michelle — Administrative Assistant to the School Business Administrator
Gleeson, Karen — Administrative Secretary/Superintendent’s Office
Hart, Valerie — Accountant
Howe, Elaine ** - Director School Based Programs
Jegou, Carene — Administrative Assistant to the Superintendent
Kuschyk, Michael — Director of Buildings and Grounds
Sartori, Michele — Bookkeeper/Accountant (Payroll)
Wallace, Duane — Supervisor of Technology-Based Learning and Communications
**Pending approval for funding from various grants
Roll Call Yes No
Mr. Smith X
Ms. Brennan X
Mr. Dudeck X
Mr. Hyncik absent
Mr. Torres X
On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and approved on
roll call vote, agenda items G through M as follows:
H. Employment of Full-Time Personnel — 2014-15 School Year

The Board of Education appointed Ms. Susan Alija to the position of Guidance Counselor (UPC #GUI-HS-
GUID-FL-02), at a salary of $57,409.00 (masters stipend added to base) (prorated), Step 1-2/B, retroactive
to April 15, 2015. (11-000-218-104-00-0116)

Employment of Part-Time Hourly Personnel — 2014-15 School Year
The Board of Education approved employment of the following part-time personnel for the 2014-15 school
year:

High School

Catherine Quinn $ 26.54/hour

(11-310-100-106-00-0000)

Temporary Cosmetology Aide
(4/27/15-end of school year) (20 hours)

Student Employment - $8.38/hour/ Culinary Arts
Grace Cheo-lsaacs (11-310-100-110-00-0000)
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Employment of Part-Time Hourly Personnel — Summer 2015

The Board of Education approved employment of the following part-time personnel for summer 2015:

Twilight/Linkages
Jason Cohen

Diane Ziegler
Valerie Hart
Robert Carrig
Alan Creveling

Janet Blue

Krista Huebsch
Deborah Gichan

Matthew Poznanski

Brendan Downey
Janeen Sortor
Victoria Fulmer
Peggy Prezioso
Moysey Averbukh
Roberta Snead
Erick Bowers
Virginia Fanelli
Aricelis Ahorrio
Rebecca Liptak
Marla Castillo
Mackenzie Serano

Andrew Grimaldy

Recruiter/Outreach Worker
(204 hours)
Director

Program Accountant

Lead Teacher

(90 hours)

Auto Mechanics Instructor
(90 hours)
Cosmetology Instructor
(90 hours)

Bus Monitor

(54 hours)
Cosmetology Instructor
(90 hours)
Photography Instructor
(90 hours)

Healthy Fitness Instructor
(90 hours)

Bus Monitor

(54 hours)

Basic Skills Instructor
(90 hours)

Basic Skills Instructor
(90 hours)

Substitute Instructor
(on call)

Substitute Nurse/Instructor
(on call)

Bus Driver

(135 hours)

Substitute Bus Driver
(on call)

Bus Monitor

(54 hours)

Substitute Bus Monitor
(on call)

Student Assistant — Cosmetology

(90 hours)

Student Assistant — Cosmetology

(90 hours)

Student Assistant — Photography

(90 hours)

Student Assistant-Auto Mechanics $

(90 hours)

Student Assistant — Health Fitness $

(90 hours)

April 27, 2015

$  20.00/hour
(20-432-200-104-21-0000)
$2,618.00/stipend
(20-008-200-103-14-0000)
$ 680.00/stipend
(20-008-200-105-14-0000)
$  35.00/hour
(20-008-200-100-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$ 21.00/hour
(20-008-200-110-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$ 21.00/hour
(20-008-200-110-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$  35.00/hour
(20-008-100-101-14-0000)
$ 17.00/hour
(20-008-200-110-14-0000)
$ 17.00/hour
(20-008-200-110-14-0000)
$ 21.00/hour
(20-008-200-110-14-0000)
$ 21.00/hour
(20-008-200-110-14-0000)

$  8.38/hour
(20-008-200-105-14-0000)
$  8.38/hour
(20-008-200-105-14-0000)
$  8.38/hour
(20-008-200-105-14-0000)
8.38/hour
(20-008-200-105-14-0000)
8.38/hour

(20-008-200-105-14-0000)
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Extra-Curricular Appointments — 2014-15 SY
The Board of Education approved the following for extra-curricular activities for the 2014-15 school year:

Karen Winfield National Technical Honor Society Advisor $495.00.
(replacement Irene Ives — equals 3rd installment for the final replacement time)
(11-401-100-100-03-0114)

Karen Winfield Senior Class Advisor $453.67
(replacement Julie Francis — equals one-half of 3rd installment for the final replacement time)
(11-401-100-100-03-0114)

FMLA Leave — Julie Francis
The Board of Education approved the request of Ms. Julie Francis for an FMLA Leave beginning on May
18, 2015 through the end of the school year.

Professional Seminars/Workshops/Travel Reimbursements
The Board of Education approved requests for district staff to attend professional seminars, workshops and
travel reimbursements as they appear on Addendum #2.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Professional Seminars/\Workshops/Travel Reimbursements

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved Mr. William Dudeck to attend the Somerset County Business
Partnership Citizen of the Year Award on April 30, 2015. Registration fee - $66.00.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Field Trips
On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved field trips for high school students as they appear on Addendum #3.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X
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Revised Board Policies — First Reading

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and on roll call
vote, the Board of Education approved the following revised board policies at this first reading as they
appear on Addendum #4.

0134 - Board Self Evaluation

0152 - Board Officers

2622 - Student Assessment

3212 — Attendance

4212 (formerly 4211) - Attendance
3218/R3 218 - Substance Abuse
4218/R4218 - Substance Abuse
5200/R5200 - Attendance

5460 - High School Graduation

5465 - Early Graduation

8630 - Bus Driver/Bus Aide Responsibility
R8630 - Emergency School Bus Procedures

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Resolution — 2014-15/4-A — Pension and Health Benefits Reform

On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and approved on
roll call vote, the Board of Education adopted resolution 2014-15/4-A — Pension and Health Benefits
Reform as it appears on Addendum #5.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Revised Calendar 2014-15 School Year
On recommendation of Dr. Harttraft and motion by Mr. Smith, seconded by Ms. Brennan and approved on
roll call vote, the Board of Education revised the 2014-15 school year calendar as follows:

June 19 and 22, 2015 — 12 noon dismissal
June 23, 2015 — 12 noon dismissal (Graduation)

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X
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Superintendent’s Update

HIB - 0 cases this month; YTD =0

PARCC Testing Update - This week is the second round of testing with make-ups. Overall, our refusal
rate has been 7.1%. The testing process itself has been very smooth due to the preliminary planning
and seamless implementation of our administrators, particularly Andrew Eberhardt, Pat Pelliccia and
Randee Holz. Out of approximately 1.4 million students statewide, the refusal rates range from 4-15%
with the highest rates occurring at the high school level, particularly with the junior class.

On March 25" the Board President, Vice President, Superintendent, and Interim Business
Administrator met with the County Board of Sch ool Estimate to discuss the 2015/16 school budget.
Our budget was accepted as presented at the last SCVTS Board meeting. Tax levy amount is
$11,642,760 representing 78 % of our total budget; this levy is similar to the amount raised in the
2006-07 school year.

The budget for this year is challenging according to the Interim Business Administrator and the school
year budget for next year has similar constraints; therefore, it has been decided that the development of
the CAD/CADD program be postponed. We are continuing to develop the infrastructure for an
Advanced Manufacturing/Engineering program, as such, meetings are still being conducted with
RVCC and NJIT, so that once we are better positioned financially, we can begin the program.
Legislative Update- Assemblywoman Mila Jasey, introduced Bill # 4352 which would abandon the
salary caps for superintendents; within that bill is a recommendation to eliminate the TPAF pension
exemption for superintendents and administrators. Essentially this would preclude administrators from
serving as interims, unless they re-enrolled in the pension system. The SCASA is working on a
position paper to modify the bill, since interim administrators serve a vital role in districts, particularly
when administrators vacate or are removed mid-year.

School initiative update:

o Last week was a very positive week that included a newly developed program for the National
“Take Your Children to Work Day.” Under the leadership of Pupil Services Director, Maria
Johnson, a full day program was designed for youth related to our staff, to visit and
experience our many career pathways. Students of all ages participated in shop tours, career
related and social activities.

o Also culminating last week was a brilliantly planned and coordinated interdisciplinary
program. After the yearlong planning, the “Rain Forest Project” came to life under the
direction of the Performing Arts Dance Coordinator, Sheila Buttermore. This school wide
program focused on the value of the rainforest, its inhabitants and contributions to everyday
life. The students drew on their creative skills and talents to bring an appreciation for the
rainforest through artistic expression. Each staff member contributed to the event using their
uniquely designed props. Several performances were conducted for our students, the public
and various external school aged students.

o Approximately 10 employees attended a workplace violence seminar conducted by the
Somerset County Joint Insurance Fund.

o Teachers are continuing to optimize their use of the new Genesis student management system.

o This past month, our Cooperative Education Coordinator made progress with select union
representatives across the state to enlist their help on our advisory committees. So far, the
Carpenters’ Union has agreed to participate.
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Submission of Bills

On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, the Board of Education approved
the bills list for April 2015 which was included in the board packet and is attached to the regular meeting

minutes.

Fund 10 $1,412,542.46

Fund 20 $ 141,751.93

Fund 30 $ 96,022.55

Fund 60 $ 11,336.02

Fund 90 $ 447,246.69

Fund 95 $ 16,952.51

Total $2,125,852.16
Roll Call Yes No
Mr. Smith X
Ms. Brennan X
Mr. Dudeck X
Mr. Hyncik absent
Mr. Torres X

New Business
e None

Report of the School Business Administrator/Board Secretary

A. Reports A-148 and A-149 — March 2015

On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, the Board of Education adopted
the monthly financial statement reports for the School Business Administrator/Board Secretary for the
month of March 2015 and the Treasurer of School Monies for the month of March 2015, after review of the
secretary’s monthly financial report (appropriations section), and upon consultation with the appropriate
district officials, to the best of our knowledge no major fund has been overextended in violation to N.J.A.C.
6:20-2A.10(b) and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the fiscal year. (Addendum #6)

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X



Minutes 13 April 27, 2015

On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, agenda items B and C were
approved as follows:

B. County Tax Remittance Schedule — 2015-2016 School Year
The Board of Education adopted the County Tax Remittance Schedule, exclusive of debt service
requirements, needed to meet the obligation of the Somerset County Vocational & Technical Schools
Board of Education for the period July 1, 2015 through June 30, 2016 is $11,642,760.00 and the Board of
Chosen Freeholders of Somerset County is hereby requested to place in the hands of the Treasurer of
School Monies the scheduled amount each month in accordance with the statutes relating thereto:

Month Amount

July $ 850,000
August $ 850,000
September $ 850,000
October $ 850,000
November $ 850,000
December $ 850,000
January $ 1,090,460
February $ 1,090,460
March $ 1,090,460
April $ 1,090,460
May $ 1,090,460
June $ 1,090,460
Total $11,642,760

C. Ratify Board of School Estimate Approval of the 2015-16 SY Budget and the 2015 County Capital Allocation
The Board of Education ratified the action of the Board of School Estimate wherein the proposed budget of
$15,705,799 supported by county taxes in the amount of $11,642,760 and the proposed 2015 county capital
allocation of $700,000 contingent upon county funding.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, agenda items D and E were
approved as follows:

D. Budget Transfers — 2014-15 School Year
The Board of Education approved the budget transfers for the 2014-15 school year as they appear on
Addendum #7.

E. Approval to Perform Budget Transfers for the 2014-15 School Year Budget
The Board of Education designated the district’s Superintendent to approve the necessary budget transfers
to close out the 2014-15 school year budget, pursuant to NJSA 18A:22-8.1. (The board will formally ratify
these transfers at the July meeting as required by law.)

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X
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F. Professional Services Contract — 2015-16 School Year
On motion by Mr. Smith, seconded by Ms. Brennan and on roll call vote, the Board of Education awarded
professional services contracts for the 2015-16 school year School Based Youth Services Program grant as

follows:

Family and Community Services Substance Abuse/Mental Health Counseling $53,308
of Somerset County July 1, 2015 - June 30, 2016

Family and Community Services Mental Health Counseling $44,824
of Somerset County September 1, 2015 — June 30, 2016

Middle Earth Recreational/Outreach Coordinator $33,607

July 1, 2015 — June 30, 2016

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

Next Meeting
The next regular meeting of the Somerset County Vocational Board of Education will be held:
May 18, 2015
5:00 P.M.
Somerset County Vocational & Technical Schools
14 Vogt Drive
Bridgewater, New Jersey 08807

Remarks from the Public

e Ms. Linda Weber-Smith shared that the union representatives were concerned about the increase in Duane
Wallace’s salary increase as the union was told there were budget constraints.

BE IT RESOLVED by the Vocational Board of Education of the County of Somerset that:

A. This Board will go into closed session with the Board Counsel for the purpose of discussing matters within
the provisions of 7A(11)c231.

B. The general nature of matters to be discussed relates to personnel — non-renewal employment contracts,
litigation, SCVTEA negotiations, and PSA negotiations. Action may or may not be taken.

C. Under the provisions of the above stated laws, the public shall be excluded from attendance at the portion
of the meeting relating to the above matters.

D. ltisanticipated that the items discussed will be made public when the matters discussed are resolved.

Closed Session

On motion by Mr. Dudeck, seconded by Mr. Smith and on roll call vote, the Board of Education went into
closed session at 6:49 P.M.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X



Minutes 15 April 27, 2015

Open Session
On motion by Mr. Dudeck, seconded by Mr. Smith and on roll call vote, the Board of Education went into
open session at 7:21 p.m.

Roll Call Yes No
Mr. Smith X

Ms. Brennan X

Mr. Dudeck X

Mr. Hyncik absent

Mr. Torres X

On motion by
On motion by Mr. Smith, seconded by Ms. Brennan and passed, the meeting adjourned at 7:22 p.m.

James H. Strimple, Jr.
Interim School Business Administrator/Board Secretary



ADDENDUM #1

SOMERSET COUNTY VOCATIONAL BOARD OF EDUCATION
JOB DESCRIPTION

CATEGORY: INFORMATION TECHNOLOGY ADOPTED: August 25, 2008; Revised: February 20,
2009; August 24, 2009; January 23, 2012

TITLE: SUPERVISOR OF TECHNOLOGY-BASED LEARNING AND COMMUNICATIONS

QUALIFICATIONS:

1. Master’s Degree in Instructional Technology, Computer Science or related field strongly preferred; Bachelor’s degree
required.

2. Project Management experience with implementation of management information systems.

3. Experience with the implementation of new technologies for the purpose of enhancing outreach, advertising/marketing and
educational efforts.

4. Knowledge of distance learning protocols.

5. Such alternatives to the above qualifications as the Board may find appropriate and acceptable.

REPORTS TO: Superintendent of Schools or designee
SUPERVISES: Supervises workload of the Communications Committee as identified by the Superintendent.

JOB GOAL: To lead and manage district technology initiatives and assist Superintendent in fulfilling school/community
relations.

PERFORMANCE RESPONSIBILITIES:

Provides leadership for student information systems installation.

Completes and submits district-wide security statistics, technology surveys and reports as required by federal and state law.
Creates and maintains district-wide online learning initiatives to external and internal constituencies.

Coordinates the district’s web site.

Researches and develops new technologies for student marketing purposes.

Delivers statistics and other reports from web traffic and online marketing campaigns.

Prepares and delivers reports and presentations to the administration and the Board of Education.

Manages and provides maintenance of online career and placement services.

9. Develops and participates in educating faculty and staff on the integration of technology within the classroom.

10. Delivers concepts and technological advancements to district staff.

11. Collaborates and compiles information to complete yearly E-rate application.

12. Collaborates and compiles information to complete district’s Three Year Technology Plan.

13. Schedules monthly website committee meetings and distributes meeting minutes to appropriate personnel.

14. Creates and implements district forms in the district file folder.

15. Operates and maintains the emergency notification system.

16. Implements and manages the automated substitute placement, staff absences and employee clock-in systems.

17. Creates and maintains resources for professional development for faculty, staff and administration.

18. Coordinates Communications committee; organizes and schedules relevant publications and communiques.

19. Collaborates with Principal regarding relevant promotional and recruitment publications.

20. Assists Superintendent with marketing program and meeting communication goals.

21. Oversees the production of press releases, articles, photographs, etc. to local county and state media.

22. Supervises the printing and production of school information publications, working with outside sources as required.
23. Coordinates the cable television programming for the district.

24. Assists Superintendent in completing the administrative details of the Superintendent’s Office.

25. Responsible for securing, accessing and collecting pertinent documents relative to the collective negotiations process.
26. Assists in grant writing endeavors.

27. Collaborates with Data Analyst to glean relevant and useful marketing data to promote recruitment and/or program
implementation.

28. Performs such other tasks and assumes such other responsibilities as may be assigned by the Superintendent or immediate
supervisor.

N~ WNE

TERMS OF EMPLOYMENT: Twelve-month year. Salary, calendar and benefits to be established by the Board of Education.

EVALUATION: Job performance will be evaluated annually in accordance with provisions of the Board of Education’s Policy
on evaluation of Professional Personnel.
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Professional Seminars/Workshops/Travel Reimbursements

ADDENDUM #2

April 2015
DATE(S) PARTICIPANTS REG. FEE EXPENSES WORKSHOP DESCRIPTION LOCATION
May 8, 2015 Melissa Norrbom $110.00 NA NJ Association of School East Windsor, NJ
Psychologists Spring
Conference
May 20, 2015 George Byrd NA $53.94/mileage Universal Technology Institute Exton, PA
Research Training
May 20, 2015 Jason Cohen NA $21.28/mileage Youth Services Regional Keansburg, NJ
Meeting
June 28-July 1, 2015 George Byrd $150.00 $276.52/mileage STEM Research and Training Cleveland, OH
April 30, 2015 Chrys Harttraft $66.00 NA Outstanding Citizen of the Year Bridgewater, NJ
William Hyncik $66.00
May 28, 2015 Chrys Harttraft NA NA NJDOE Career Readiness Ewing, NJ
Institute
May 8, 2015 Chris Lemongelli Fee waived NA Building Positive Schools Parsippany, NJ

Through Positive Education

*Prior approval given by Superintendent




ADDENDUM #3

April 2015
Transportation
Date of Trip CTE Program/Other Location Cost Per Student/Paid by Provided/Paid by
RVCC Outside
5/1/2015 AHMS Sophomores Branchburg, NJ $0.00 Agency/District
Garden State Exhibit
5/1/2015 Electrical Construction Center Somerset, NJ $0.00 District
NJ State Police
Museum
5/14/2015 Law & Public Safety Ewing Twp., NJ $0.00 District
Burlington County [ $110.00/Student & District
Institute of Tech. $60.00/Student
5/19/2015 | Cosmetology (Prac. Exam) Mount Holly, NJ $50.00/District District
Rutgers Campus Outside
5/20/2015 Health Occupations Scotch Plains, NJ $0.00 Agency/District
Stanton Ridge
Country Club
Whitehouse Station,
5/29/2015 Junior/Seniors (Prom) NJ $72.00/Student Student
Air Soft Factory
6/5/2015 TOPS Bridgewater, NJ $30.00/Student District
John DeSotelle
Studio
6/8/2015 Theater Arts New York, NY $100.00/Student District
6/16/2015 TOPS Student Council Maggianos $15.00/TOPS District
District &
Dorney Park Outside
6/18/2015 School Wide Allentown, PA $37.00/Student Agency/Student
Six Flags
6/19/2015 TOPS Jackson, NJ $30.00/TOPS District/TOPS
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ADDENDUM #4

POLICY GUIDE

BYT.AWS

0134/ page 1 of 1
Board Sclf Lvaluation
Fobh 15

[See POLICY ALERT Nos. %6 and 205|

0134 BOARD SLLY LYALUATION

cvah
wRprovement-and- grmﬁh—ef—m&—msﬂﬁﬁan—éepe&dﬂ—&peﬂ—&ﬁ—heﬂeﬁ{—@ﬁmm#
m%g{h#and wcahlcasce 1he Bﬂard -accops;- thoreforo—respansibibity for the

: e-mhmtmn and- apprfu-ﬂl 'The-standasds

la-bylaws,

I Bk '- _' 3 . .:1““ r_-.

The Board of Education may determine to conduct a sel-evaluation on a
periodic or regalar basts, Tn the event the Board determines to condoctl a
self-cvaluation, it The Board will assually adopl an evaluation instrunent that
permits individual Board members (o record their assessments ol the conduet of
the Board in fulfilling its respomsibilities in acecordance with applicable
statntes amd administrative codes conduct—of Board —meetinus—the Hsoal

ﬁm&gbmarrt—et thu—dmmet -the conduct of the instructienal-presrevn—eand—the
= Sopenntondont—other-district staff membors;

The assessments ef Beoardmembers will be tabulated by the Board President or
destgnee and presented for discussion at a regular meeting of the Board in which
the Superinlendent will be invited to participate.  The Board will formulate, as
appropriale, goals dand priovities thal will serve o guide the Board’s future

conduct in-the-ensinzschoobyvear,

MoLEAL T8ATL-]

Adopred:

- & Coperight 2015 = Strauves Esmay Asaociates, LLP »  135€ Hindz Road = Saite 7 = Tome River, NJ 08753 - 8190 »  732-255-1990
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POLICY GUIDE

BYTAWS
(M52/page 1 ol 2
RBoard Officers
Feb 15

(Sce POLICY ALERT Nos. 181 and 203]

{1152 BOARD OFFICERS

The Board of Fducation shall organize at its first regolar mecting by cleeting
one of its members as President and another as Vice-President.

Any member may place a member's name in nomination; & second s not required.
Clection for cach office will be conducted by a rell—all voic when the
nomingtions for that office are closed. The candidate receiving dhe—sotcs-of &
majority vote of the members of the Board present and constituting a
quornm

Cheose-onlyone of-the following aliernatives:
——phrabityof Beardmewbers
-
——majorityv-ef Besrd-membcers
Opticaal
Ipresent-and-vetng]
will be elected to office. Jothe cventno-eanrdidatc reeeives—amatanty ofthe

votos—ean—asecond—election—hall be—eonducted betwoen—the two—eundidates
reeciving-the biuhest numberofvoless

n.""d
‘‘‘‘‘
ul"'l.
e
!

Seleet Option 1 or 2 below o

writc ﬂu name of the persan_they “wish tu sre electerj on the piece of paper
The ballots shall be ta]ljgd'ﬁ} f.hﬂ“‘ﬁl,‘t___r[] Seerctary and the person with the
majority vote of tgef‘memht,r'; of 1he Board_present and constituting a
guorum shall b «leeted. In the cvent no mndldat‘c“r{:g,m es a majority vole
of the me %:; of the Board present and constitutinga. guworum, the
procedufe shall continue uniil someone reecives a majority vote.]

@ Copyrlght 2615 = Strauss Ssmay Assecistes, LLP « 1883 Hirds Rord = Suite 1« l'areg River, MJ 08753 - 0159

= PAR-EDG-1ROG




POLICY GUIDE

BYT.AWE
0152Mage 2ol 2
f/ Board Cfficers

[Option 2 — Voting shall take place by verbal roll call vote after nominations
are closed. When more than onc person has been nominated, the Board will
vote on candidates in the order in which they were nominated. In the event
no candidate reccives 1 majority vote of the members of the Board present
and constifuting a guorum, the procedure shall continue until someone
receives a majority voie.]

Oilicers shall serve for one year and until their respeetive suceessors are elecled
and shall qualify, but if the Board shall fail 1o hold the organization mecting or to
elect Board officers as prescribed by NJIS.AL 184:15-1, (he Execulive County
Superintendent shall appoint from among the members of the Board a President
andior Vice-Presideni.

A President or Vice-President who refuses o perform a duty impesed upon
hign/her by law may be removed by a majority vole efsh of the Board members
present and constituting a quoram sfthe Beard. In the evenl the office of
President or Vice-President shall become vacant the Board shall, within thirty
days thercafter, fill the vacaney liw the unexpired torm.  [f the Board fails Lo il
the vacancy within such time, the Fxeceutive County Superintendent shall £ill (he
vacaney {or (he unexpired term.

NLSA TS8AITS-1: 18A:15-2

Adopted.

@ Copyrighs “01& «  Strause Esmay Assouigles, LLP «  186A Hings [cad  «  Suite 1« Toms River, MJ D2750 - 8359

*  TOZ-255 1h00
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M
|See POLICY ATERT Nos. 120, 135, 147, 153, 168, 170, 197 and 205]

2622 STUDENT PUPIL ASSESSMENT

The Commissioner of Education shall implement a system and related
schedule of Statewide assessments to ¢valuate student achievement of The

New—Tersey—Statowido - asscssment—proseam huasbeen—destzned{o—moasarc-the
cxtentte-whichullpupils-arthe clomentarv—riddlemdeeonduryJevels-have

attained the MewTJerey's Core Curniculum Content Standards in accordunce
with the provisions of NJAC. 6A:8-4.1 et seq. 'The Board of Cducation is
required to adminisier the applicable Statewidce asscssments aceording to the

schedule preseribed by the Commissioner witecomphvath-mplementing—the
sehedule—oal the NovwJorsey Statc—Beard—ef Bducation—Statewideasscasment

PrOZEARE.

State assessments provide parents with important information about their
child’s progress; detailed diagnostic information about each individual
student’s performance thut educators, parents, and students can utilize to
enhance foundational knowledge and student achievement; and inelude item
analysis which will clarify a student’s level of knowledge and understanding
of a particolar subject or area of a subjeet. The data derived from Siate
assessments will be wtilized by teachers and administraters to pinpoint areas
of difficulty and customize instrnction accordingly. Such data can he
accessed and utilized as 4 student progresses to snccessive school Jevels,

The New Jersey Department of Education, pursuant to State law and
regulations, requires all students to take State assessments as schedaled.
‘There is no provision for a student to opt-out of Statewide assessments. If a
student is absent on a tesling date, the student will be expeeted to take the

missed test om another schoeol day. Parents and students will be informed of

all scheduled testing datces, including make-up testing dates for students who
missed the initial testing date.

Statewide Asscssments System

The Superintendent of Schools shall develop and annually present o the Board

annvally for its upproval an assessment program that complies with the rales of

the State Board of Education,

® Copyrghi 2015« Sihadass Csmey Assaniaies, LLF « 1838 Hinds Road  « Suits 1« Toms Blver, W ORYSS - 888« 732-255

-15600
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PROGRAM
2620page 2 ol 4
Student Pupil Assessment

Test Administration Procedures and Seeurity Measores

All Statewide assessments shall be administered in accordance with the
Department ol Education’s required test administration procedures amd
sceurity meusares. Ay breach ol sech procedures or measures shalf be
immediately reported to the Superintendent or designee.

Documentation of Student Achievement Beeords

The Departmment of Education shall provide the Superintendent with
documentation ol stondent achievement afier adminisiraiion of each test in
accordance with the provisions of N.J.A.C. 6A:8-4.2, 'Lhe Board shall maintain
an accuwrate rocord of cach student’s pupl’s per f{mmncL an Hiatumdu
assessments i accordance with NI A C. 6AR42, 2
[mfornmtmn rt:gurdm g mnimdm] student pupid Ltbl SUUTEN ah;ﬂl only be Tele:med
oy ;

aourt ordcr ﬂﬂd theei—pmeﬁﬂd—aﬂd—sehael—a%ﬁeﬁ—émﬁmd—aﬁﬂﬁﬂﬂd—bv in
accordance with Federal and Statc law.

Accountability

The Superintendent shafl report prelimirary and linal vesulis of annual
assessments to the Board of Eduweation as reguired by the New Jersey
Department of Fducation, The Bourd will provide parcats, students, and
citizens with results of annual asscssments according to NLLALC, 6A:8-4.2,
The Board shall provide appropriate instruction fo improve skills and
konowledge for students performing below established levels of sindent
proficicncy in any conient area either on Siatewide or local assessmenis. Adl
students are expected to demonstrate the knowledge and skills of the Core
Curriculuom Content Standards as mcasurced by the Statewide asscssment
systenl.

Public Reporting Pisseminatenof Information

In accordance with the requircments of N.JAC. 6A:8-1.5, the Depariment of
Education schoeldistricisrequired-to shall report annuaally to the State Board of
Education and the public on the progress ol all students pupths and student pgpd
subgroups n meeting the Core Curriculum Content. Standards as measured by

the Statewide assessiment systein. by—publishine snd dimributins the Departimnent

- G Coperlghl 20:5  »  Sirauss Bsmay Assoclales, LLP o« 1338 Hinds 14o2d  « Subie 1« Toms Rever, WJ DBTES-B159  » 7322581300
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Student Pupil Assessment

Jersev--School RCpﬂI"E (:&rdqﬂ—&ee%édﬁee—w%
MNAS A 1AL Thmugh & e —thePle
MAS A AEIA L ofseq. In public rtpnrtmg of school and l]lstrll:t
performance data, the Department of Edueation shall not compromise the
contidentiality of individual students.

Parcntal Notification

: : st shall be inlivmed of the disivict assessiment system
PrOErar .-de ol any speual lests that are o be administered to their children.

Pupits—with—disabibtes—shallpartichpate—n—al—Staic- asscssmont- Systioms - in
accardanecwithprevisiensas-outlined in NLLAG- 6/ —]44—!—9—:%@994%{44&1&%

anc[ modﬁmatmnq apprcwcd bm-thb—]kreﬁ

W—pﬂﬂ%&&pﬁ%ﬁ—kﬁ—gﬂﬂ%ﬂ&—%ﬂ%ﬂﬁd&fﬁﬂ&ﬂﬁﬁi&ﬂﬁ%ﬂﬁﬂﬂﬂh disabilitics shall

partieipateinthe Adternetive Prefieicney -Asscssment (APA)-as-provided forin
NLAC. 6A:14-2.10(2)2

Student Aceommuodations/Modifications

The Board shall provide appropriate accommaodations or medifications to
the Statewide assessment system as specitied by the Department of Education
for English Langnage Learners {ELLs) and siudents with disabilitics as
defined in NJA.C. 6A:14-1.3 or cligible under Sceetion 504 of the
Rehahilitation Act as determined by the Individualized Iiduecational Plan
(IEP) or 304 Team in accordance with NLLAJC, 6A:8-4.1{d)1.

i i H-the 2ss-of-acquiring English
ﬂﬂd—lﬂ:&i—ﬂ—ﬂiﬁt—lﬂ:ﬂ“ﬁﬂ‘%&ﬂiﬂf—ﬂiﬂ{} English. LLL% are the- qam@—pﬂfah—u%—m
mmunmca rctcrrcd to as 11n11tcd—43n ; 2 LA s

@ Oopynght Y015 = Stravas Eamay Asscejates, LIF « 8BS HIndsFoad « Sule 1« Ioms Rlver, NJ OB7E3 -818%  » 7222551500
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Stndent Pupd Assessment

FHIH MU lc%e%s—ef—ﬂfﬁﬁb}eﬂw—khﬂr%tgh—

1— Paszapc of ih

p}%&%—m—thmr natiw—kﬂﬂwwe—aﬁd—pﬂwwe—e#ﬁ—ﬁagl%#ﬂummﬁ
wd- by the MNew 1n;

of

22— Passag :

aseommodations

Pupi din-N.JALC 6A R S orelipible-under Sechion
Si4 ot tho—&eh&bﬂﬁiﬁeﬁ—ﬂbl—&ml—whﬂ—paﬁhﬂﬁatc m the-AdtSA-preocasswrenol
required-to partict i he High Schoel Preficteney

Assessraent{HSPA),

N SAL BBATEE2 1BATC-1
NIAC, 6712 6A 84,1 et seq.; 6A:8-5.1; 6A:14-1.1 ot seq.; 6A:14-3.7;
6A:14-4.10: 6%4-4—1—}6%—1—]4-

ADR;

Pursuand to GA:R-4.3 All students are expected to demonstrate koowledge and
skill ol the Clore Curticulum Content $tandards as measurcd by the Statewide
Agsezsment Svstor, No student will be recused from partivipating. Should 4
student refuse participation no allcrnative serting or assiznment will be provided.
Students distuplive to the process will be handled as a discipline matier.,

Adopted:

- @ Oopyright M5« Straces Ewmzy Assoates, LLF s sdsHinds Road « Suile 1« Toms River, HJ 98755 - B158 »  7F32-255-1500
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TLACHING STAFT MEMBERS
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Atendance

Fch 13

M

[See POLICY MEMO No. 54|
[Sce POLICY ALERT No. 205]

3212 ATTENDANCE

The regular and prompt attendance of teaching staff members 15 ov essenbial
clement in the ellcient operation of the school district and the effective conduct
of the cducational program, Hee:r&ae Staff memher ah%ntumsm cxaets-ahish
eastn-the deplet ' -f dlsrupts the
educatiomal program; and the Roard mf Education #—ertally wi—tho
attendaneeoleach cmiplovee and considers senseieptious aftendance an importanit
component of 4 stalf member’s eriterion of satisfeetory job performance.

the privileg hing- staft memberthe

responstbility m—be—eﬂ—the—ﬁb—eﬁ—ﬂﬂie—&eﬁ—%hedtﬂed—weﬂeﬂg—dﬂ% lhm

respomshtity—roquires that-the i

ﬂi%el—]j—geﬂl—pFet—&bH-(—H—l—H—&gaHﬁt '1cc1dc:nts bﬂih—eﬂ—ﬁﬂd—aﬁ"—‘ehe—_]ﬁb—rhmrm&ge
—ith-district responstbiites:

A leaching staff member who fails to give prompl notice of an absence, misuses !
sick leave, Tails to vorify an absence in accordance with Board policy, lalsilics the !
ressan [or an absence, is absent without avthorization, is repeatedly tardy, or
accumulates an excessive number of abisences withewtgeed-eause may be subject
to appropriate consegnences disciphne, which may include the withholding of
enc-or subsequent a salary incremenis, dismissal, andfor certification of tenmre
charges.

In accordance with N.LS.A. 184:30-1, sick leave is defined to mean the
absence from work beeause of a personal disability due 1o injory or illness or
bhecause the siaff member has been cxeluded from school by the school
medical authorities on account of contagious discase or of being quarantined
for such 2 dizease in the staff member’s immediate houschald. No teaching
staff member will be discouraged from the prudent, necessary use ol sick leave
and any other leave provided for in the collective bargaining agreemoent cortract
nceotiated  with  the member's majonly represceatative, in an  individual
employment contract, or provided in the pohcies of ihe Board. In accordance
with N.J.S.A. 18A:30-4, the Snperintendent or Board of Eduocation may
require a physician’s ccrtificate 1o be filed with the Secretary of the Board in
order to obtain sick leave.

- & Cnpyright 25« Shiguss Escay Assoclatos, LLF + 1886 Hinds Road = Suite 1« Toms River, M) 0E733-219% = 7T32-255-1500
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TEACHING STALLF MEMBERS
3212/pagc 2 of2
Atftendance

The Superiniendent, in consultation with administrative staff memhbcers, will
review Is—direciedtousecrtain the rate of absence amonyg the professional staff
members—ingecordmesvathrulcs of the Stote Bourd ol Bducation. Whenover
therate of-abscheein-apyschoolyear is hiphorthan-threeand-vae-hallpercent,
he-Superintendentshall-developand-proseat- to the-Beard-aplanforthereview
apd—improvement of staffattendanee: The review and imprevementplan—shall

require will inelude the collection and aualysis of allendance data, the training of!
teaching stalf members in (heir attendance respongibilities, and the counscling of
lcaching staff members for whom regular and pronipt attendance is a problem,

NJIS.A, 1BALT-; 18A:28-5; 18AG0-T el sed.

Adopled:

- o Copyright 2015« Slouss Esogy Azsodates, LU » 13580 Hinds Road  » Sulte 1 = Tomz River, MJ 0B7E3 - 8139 « T3E-255.1HOO
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M
|See POLICY ALERT Nus, 125, 133, and 205|

3218 SLBSTANCE ABUSE

The Board of Cducation recognizes a tcaching staff member who reporls 1o work
under the influcnee of drugs or alechol poses a significant threat to their health,
salety, and welfare and the health, salely, and welfare of others, including
students :md other staff members, The Board siromgly advises any teaching staff
member that has a dependency on a substance as defined in this Policy to scck
appropriate treatmenl. The Board has an oblipation and the righl (o maintain a
salc and healthy work environment and adopts this Policy a5 an imporlant
component toward maintaining a sale environment in the school distnct. A
feaching stall member is prohibited from possession, use, distribution, or beig
under the inltuence of any substance during work hours or at a schouol-sponsored
function wlere (he leaching gtaff member has been assigned job responsibilitics.

For the purposcs of this Policy, “subsiance™ or “substances™ memns alcohobic
beverages, any controlled dangerous substances, ncluding anabelic steroids as
defined in N.IS.AL 24:21-2 and NJS.A, 20:35-2, or any chemical or chemical
compound which refeascs vapors or fumes causing a condilion of mtoxication,
inchriation, excilement, siupelaction, or dulling of the brain or nervous system,
including, but not limited 10, glue containing a solvent having the property of
releastng loxic vapors or fumes as delined In NLLS.AL 2C:35-10.4, and over-the-
counter and prescription medications that are improperly used to cause
intoxicatiom, nebriation, cxcitement, stupefaction, or dulling of the brain or
nervous system.

Any teaching staff member who reporls io work or attends a school-sponsored
fimetion where the tcaching staff menmber Tas assigned job responsibilities under
the influence of or in posscssion of any substance will be subjcet to appropriate
discipline, which may include termination of a non-tenured teaching staff member
or the filing of tenure charges lor a tenured teaching staff member in accordance
with law:,

A teaching staff member shall be required Lo submil to an immediate medical
exantination Lo include a substance test if the Principal or designee has reasonable
suspicion to believe a teaching staff member is under the in(luence ol a substance
during work hours or al a school-gponsored function where the leaching staff
member haz beon assigned job responsibiliics.  Refusal of a teaching stall
member o conscnt to the medical examination and substanec test will be
determined Lo be a positive result.

@ Copyrighi 2015 = Stauss Esmay Mssoclates, 1P« 1888 Hinds Foad  «  Buite 1« Toms Hiver, HJ GBSz - 5198« 722-205-1530
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Substance Abuse

In the evenl a teaching stall’ member's medical examination and substance test
results are negative lor 4 subslance, any documents or records pertaining 1o the
requirement for the examination and test and results will not be maintained by the
school district.  Any required examinafion and testing shall be paid for by the
Board. T teaching staff member will be afforded the opporiunity to have any
fest resulls comlirmed using acceptable test confimation practiccs.  This
confirming lest shall be paid for by the teaching staff member.

In accordance with the requirements of N.LA.C. 6A:16-6.3(a), any teaching stall
meinber who, in the course of their employment, has reason to belicve a school
slal member has unlawfully possessed or im any way been mvolved in the
distribution ol a controlled dangerous substance, including anabolic steronds, or
drug paraphermalia shall veport the matter as soon as possible to the Principal, or
in the absence of the Principal, Lo ihe staff member responsible at the time of the
allegpcd violation. Dither the Principal wr the staff member shall notify the
Superintendent of Schools who shall noiily, as soon as possible, the County
Prosecutor or oiher law enforcement official designated by the Counly Prosccutor
to receive such inlommation. The Superintendent or designee shull provide fo the
County Proseculor ov destgnee all known information conceming the maller,
including the identity of the stalTmember involved.

In accordance with the provisions of NI A.C. 6A:16-6.3(2)3, the Soperintendent
or desizmee shall not disclose the identity of a teaching stalt member who has
voluntartly soughl and parlictpated in an appropriate treatment or counseling
program for an aleohol or drug abusc problem. provided the teaching swali
member 15 not reasonably believed to be mvolved or implicated W drug-
disivibution activitics. An admission by a leaching stall member in response to
guestioning iniiated by the Principal or destames or lollowing the discovery by
the Trincipal or desipnee of a controlled dangerous substance, including anabolic
steroids, or drug paraphenalia, shall not constinme a voluntary, sellXimlialed
request for counseling and (realment.

42 CFR Purl 2
NIAC 6A16-0.53; 0A52-0.3

Adopled:
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Subsiancs Abuse
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vE

[See POLICY ALERT Nos. 125, 133, and 245]

R 3218 SUBSTANCL ABUSE

A Delnition

I

“Principal or designoe” means the teaching stalf member’s
Principal or a staff member designated by the Principal to be
responsible at the time of the afleged viclation or the teaching stall
member’s supervisor or 4 stafl’ member designated by the eaching
slallT member’'s supervisor to be wesponsible at the time of the
alleged violation.

“Subsiance” or “substances” means alcoholic beverages, uny
condrolled dangerous substances, ncluding anabolic steroids as
defined in N.I.8.A. 24:21-2 and N.J.S. A, 2C:35-2, or any chemical
or chemical compound which releases vapors or fumes causing a
condition of intoxication, mebriation, excitcment, stupelaction, or
duliing of the brain or nervous system, including, but not limited
Lo, glue containing a solvent having ihe property of releasing oxie
vapors or [umes as defined in N8 A, 2C:35-10.4, and over-the-
counter and prescription medications that are improperly used to
cause Ltoxication, inebriation, excitement, stupe (action, or dulling
of the brain or nervous system.

“Substance les(” means a test conducted by a State-licensed
clinical Iaboralory using accepted substance use practives, accepted
chain of custody procedures, and testing meihodology
recommended by the loboratory instrument’s manufacturer.

“Under (he inlloence™ means the presence ol a substance as
defined in Policy 3218 and this Hegulation as conlirmed in a
medical examination and substance test, :

1. Procedures o be Followed When a Teaching SiaiT Member is Suspecied
to be Under the Tnlluence of a Sobstance

1.

The following procedures shall be used when a teaching siall
member I8 suspected of being under (he influence of a substance
during work hours or at a school-spomsored lunction where the
teaching sla(imember has been assigned job responsibilitics.

@ Gopylght 2015 = Streuss Esmay Asscelales, LU« 1EBS Hirds Road = Suita 1« Toms River, W) 08753 - 51588 -
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The Principal or desigmee, upom receiving a report or
information a tcaching staff member may be under the
nltuence of a substance during work hours or at a school-
spongored funchion where the teaching staff member has
been assigned job responsitalities will:

{1} Immediately notify the Supermlendent ol Schools;
{2y Immediately meet with the teaching staff member;

()  The DPrincipal or designec may include
another stalT member m this mecting; and

b} The tcaching staff member suspecied ol
bemng wnder the influcnee may include
another stalt member or a representative of
their choice in this meeling.

T'he Principal or desipnee shall present to the teaching siall
member (he report ar information supporting the suspicion
the teaching stall member may be under the influence of a
substance,

The teaching staff member shall be provided an opportunity
o respond to the report or information presented by the
Prmeipal or designec.

In the event the Trimeipal or designes belicves the teaching
staff member mav be under ihe mMuence ol a substance
after mecting with the teaching stafl’ member, the Prineipal
or designee will arrange for an immediate medical
examination (o include a substance test.

The teaching staft member shall be fransporied to the
cxamination and testing location by means of lransporiation
approved by the Superintendent or designee and shall he
accompanicd by the Principal or designee.

e Copyright 2015« Slkauss Esmay Asscsates, L@« 1866 Eince Road «  Sute i
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. The teaching slall member, prior 1o ihe medical
examination and substance test, will be informed by the
physician or the physician™s designee on the type of lesling
i be completed and the subsiances that will be tested.

o, The teaching staff member may, prior to being examined
and iesled, disclose to the physician any prescription
medicine, over-ihe-counter medicine or supplements, or
atty other regson why (he teaching staff member’s test
resudts may be posifive,

h. A teaching stall member’s refusal 1o be examined or tested
in accordance with the provisions of Policy 3218 and this
Regulation will be desmed as 1 positive test for substances.

The medical cxamination and subslance test shall be used by the
physician to delermine if the teaching stall” member is under the
infiucnce of any subsiance as defined in Policy 3218 and this
Regulation.  The substimce lest procedures will provide for a
conlirming test using acceplable confirmation test procedures.

The physician shall receive the results of the substance test within
twenty-lour hours of the test betng administered.  If the resulls of
the substance test arc not available within twenty-four hours, the
physician shall reporl the resuits to the Superinicndent and the
tcaching staff member as soon as the test resulls are available.

If the physician determines, based upon the medical cxamination
and the results of the substance test, that the teaching sialT member
witd not under the influence ol a substance during work howrs or at
a school-sponsored function where (he leaching staff member was
assigned  job responsibilities, the physician will notify (he
Superintendent of such results and the teaching staff member shall
return to their posiion in the school disiricl.  Any records or
documentation related o the incident shall not be included in the
leaching staff member’s persommel (e,

Tf the physician determines, hased upen the medical examination
and the resnlis of the substance lest, thal ihe tcaching staft member
was under the influcnece of a substance during worlc hours or al a
school-sponsored limetion where the teaching s(all member was
aszigned job respongibilities, the physician will:
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Thgcuss the resulls of the cxamination and substance test
with the leaching stall” member and provide the teaching
staff member an opporiunily o present any medical or
othcr reasons for the physician’s determination.

Provide the teaching staff member an opporlumly o have
the substance {est results confirmed by a State-licensed
clinical Iaboratory selected by the staff member and
approved by the physician,

{1 The physician will schedule and coordinate the
confirming test procedures, including the acceptable
iime pertod lor the confirming test to be conducied
based on the existing test results, and the time w
which & confiimmuing test resull would be valid.

(2}  The confirming substance test resulls must he
rrovided o the physician within the time perod
requited by the physician.

{3) Any confirming  lest resulls provided to the
physician not within the time period required by the
phvsician shall not be accepted and the [eaching
slalf member shall be determined to have waived
their right {0 4 have a confirming substance fest
considered by the physician.

Alter completing the requirements in u. and b, above the
physician shall make a final determination whether the
teaching siall member was under the influence ol a
substance dundny the worl hours or at a school-sponsored
function where the teaching sialV member was assigned job
responsibilitics.

(1} T the physician malees a final determination the
teaching stal¥ member was not under the influence
during work hours or al & school-sponsored function
where the teaching stall’ member wag assigned
job responsibilities, the physician will report these

- @ Cogyrlght 2018 =
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results to the Superintendent and the teaching staft
member shall return to thetr position in the school
district and any records or documentation related fo
the incident shall not be included in the teaching
staff member’s personnel file.

{2} 1 the physician makes a final determinalion the
teaching staff member wus wnder the influence
during work hours or at & school-sponsored function
where the (eaching staff member was assigned job
respensibilities. the physician will report these
results to the Superintendent of Schools and the
leaching staff member will be required to meel with
the Supcrnntendent.

C. Procedures 1o be Followed When 1 Teaching Staff Member 1s Determined
1o be Under the Inlluence of & Substance

1. Any teaching stall member who has been determined by the
physician to be under the influcnce of a subsiance during work
howrs or at a school-sponsored function where the teaching staff
member was assiened job responsibilitics shall be required to meet
with the Supenintendent.

a. The teaching stalf member may include a staff member or a
representative of their cholee in this meeting.

2. The Superintendent will provide the teaching stalf” member an
apportunity 1o respond to the physician’s determination.
3. A teaching staf! member who has been determined to have been

under the influence of a substance during work hours or at g
school-sponsored function where the teaching siall momber was
assigned job responsibilities will be subject o appropriate
discipline which may include fermination of a non-lenured
teaching staff member or the filing of lenure charges for a tenured
leaching staff member,

Tssned:
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|See POLICY ALERT Nuos. 96 and 205]

42132 ATITENDANCLE

The regular and prompt Empleyee H,‘th‘].‘ld.d!‘lLB of \uppnrl staff memhers is an
¢ssential element in the efficient i safid operation of
the any school distriet and the effective conduct aﬂd—iﬂ—ﬂae—mmmﬂm
contiaity of the educational program. Seaff member abscutecism disrupts the
educational program and The Board of Education is—vitaly—and-eontinuntly
itevested  in-—the—atendonce—of each—emploves—and considers  setisactery
allendance an important component extedon of a stufl member’s satisiaetory
job performance.

The peivt poscs on cackemplovee the responsibiiy
Yo on the e A warking day---lhis—respensibiliy
Fegtares—that thc—cma}eﬁee—mﬂm—gead—lwd%—%aﬂdmdq tﬂkc inteHisent

ﬂfe&rt&bl-(-ﬂ-‘t-‘v—d#a}ﬂﬁ acmdcnts bo sonal affairs
attendance JZ'L.EIH:I-EQH&EEES—

-

The BoardHsrequired by-the huhvostsofabsenees and-dismeptedworlesehedules
fo e mnﬁﬂﬁﬂig—aﬁeﬁ&aﬂ—te—lke—lmﬂﬁm%—of rugular -acndanee—by
emflewe.—bhmmc -absenRtoet : Hseipline and-taey

‘T he Seperimendentshall-developrepulations to implementthis-petiey

A support stafl member who fails to give prompt notice of an absence,
misuses sick leave, fails to verily an absence in accordance with Board pelicy,
lalsifies the rcason for an absence, is absent without authorization, is
repeatedly tardy, or accumnlates an excessive number of absences may he
suhject to appropriate consequences, which may include the withholding of a
salary increment, dismissal, and/or certification of tenure charges.

In accordance with N.ES.A. 18A:30-1, sick leave is defined to mean the
absence from work becanse of a personal disahbility due to injury or illness or
because the support staff member has been excluded lrom school by the
school medical authorities on account of contagious disease or of being
gquarantined for such a disease in the staff member’s immediate household.
No support staff memhber will be discouraged from the prudent, mccessary
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usc of sick leave and any other leave provided lor in the coflective bargaining
agrecment negotiuted with the member's majorily representutive, in an
individual employment centract, or provided in the policies of the Board. Tn
accordance with N.JLS.A. 18A:30-4, the Superintendent or Board of
Fducation may require # physician’s certiticate to be filed with the Secretary
of the Bourd in ovder to obtain sick leave.

‘The Supcrintendent, in consultation with administrative staff members, will
review the ratc of absence among the staff members. The review will inclode
the collection and amalysis ol attendance data, the training of support staff
members in their atterdance responsibilities, and the counscling of support
staff members lor whom regular and prompt aitendance is a problem.

N.JISA 18A0-1 el seg.

Adopted:
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|See POLICY ALERT Nos, 125, 133, and 2005]

4215 SUBSTANCE ABLISE

The RBourd of Fducation recognizes a supporl stadl member who reports to work
ander the inMuence of drugs or aleohol poses a sigmificanl threal 1o their heakth,
safety, and welfre and the health, safcty, and welfare of olhers, ncluding
students and other stafl members. The Board strongly advises any support siall
member that has a dependency on a substance as defined in this Policy to seek
appropriale treatment. The Board has an obligation and the right to maintain a
safe and healthy work covironment and adopis this Policy as an important
component foward maintaining a safe environment in the school district. A
suppart staff member is prohibited from posscssion, use, distribulion, or being
under the influence of any substance during worle hours,

For the purposcs of this Policy, “substance™ or “subsiances” mecans alcoholic
beverages, any controlled dangerous substances, including andbolic steroids as
defined in NS A, 24:28-2 and N.JS.AL 2C:35-2, or any chamical or chenncal
compound which releases vapors or fumes causing a condition of inloxication,
tnehriation, cxcitement, stupefaction, or dulhing of the brain or nervous syslem,
including, but not limited 1o, glue conlaining a solvent having the property of
releasing loxic vapors or fumes as defined in N.J.S A, 2C:33-10.4, and over-the-
counter and prescription medications that are improperly used o causc
intoxication, inebriation, excilement, stupcfaction, or dulling of the bramn or
NCrvOus s¥stenl,

Any support staff member who reports o wiork under ihe influence of or in
possession of any gubstance will be subject to appropriale discipling, which may
include termination or the [iling of tenure charges for a tenured support staff
member in accordmmie with law.

A support staff member shall be requived o submit fo an immediate medical
examination 1o inchude a substance test if the support stalt member’s supervisor
has reasonable suspicion to belicve a support staff member is under the influence
of a substance during work howrs. Refusal of a support staff member o consent
1o the medical examination and substanee test will be determined to be 1 positive
Tesult,
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In the cvent a support stall’ member’s medical cxamination and substance (st
results are negative for a substance, any documcents or records pertaing W the
requirement for the cxamination and test and resudts will nat be maintained by the
school district.  Any reguired cxamination and testing shall be paid for by the
Board. The supporl stall member will be afforded the opporlumity 1o have any
test results confirmed ustng acceptable tost confiimation praclices.  This
confirming test shall be paid for hy the support staff member.

In accordance with the requirements of N.JA.C. 6A:16-6.3(a), any support stail
member who, in the course of their emplovment, has reason o believe a school
staff member bas unlawlilly posscased or in any way been nvolved in the
distribution of a controlled dangerous substance, including anabolic sleroids, or
drug paraphernalia shall reporl the matler as soon as possible to the Principal, or
in (he absence of the Principal, to the stall member responsible at the time of the
alleged violation. Either the Principal or the sl member shalf notify the
Superintendent ol 8chools who shall notify, as seon as posaible, the County
Prasceutor or other law enlurcement offieial desipnated by the County Prosceutor
lo reecive such information. The Superintendent or designee shall provide o the
County Prosccutor or designee all known inJormation concerning the maller,
including the identity of the staff member invobved.

In accordance with the provisions of NJLAC. 6A:16-6.3(a)3, the Supcrintendent
or designee shall not disclose the identity of a support staff’ member who has
volunlarily soupght and participated in an appropriate treatment or counseling
program [or an aleohol or drug abuse problem, provided the support staff member
is not reasonably belicved to be involved or mmplicated in drug-distribution
activities. An admission by a support staff member m responsc to questioning
initiated by the Principal or designece or following the discovery by the Principal
or designee of a controlled dungerous substance, including anabolic steroids, or
drug paraphernalia, shall not consiilule a volantary, sclf-initiated request for
coungeling and treatment.

42 CUR Part 2
NIALC 6A16-63; 0A2-63

Adlopted:
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A4

|See POLICY ALFRT Nos. 125, 133, and 205|

R 4218 SUBSTANCLE ABUSE

A Delinilion

1.

“Substimee” or “subslances™ means alcoholic beverages, any
coartrolled dangerous substanecs, inchiding anabolic steroids as
defined in NLTS.AL 24:21-2 and NS A, 2C:35-2, or any chemical
ar chemical compound which releases vapors or lumes causing a
condition of intoxication, inebriation, excitement, stupelaction, or
dulling ol the brain or nervous system., including, but nol Temited
to, glue conlgining a solvent having the property of releasing loxae
vapors or fumes as defined in N.LS. AL 2C:35-10.4, and over-the-
counter and prescription medications that are improperly nsed to
causc intoxication, inchriation, excitemend, stupeaction, or dolling
ol the braim or nervous system.

“Substance test™ means @ lest conducied by a State-liecnsed
clinical laboratory using accepled subslance use practices, accepted
chain  of custody  procedures, and lesiing  methodology
recommended bry the [aboratory instrument’s manufaciurer,

“Support stall member’s supervisor™ or “supervisor” memns ihe
building or disirict admimstrative staff member who is responsible
for supervising the support stall member. Lor the purposes of this
Policy and Regulation, the supporl stalf member’s supervisor shall
b the support staff member’s Principal, School Busincss
Adminisirator/Board Scerctary, disuict Divecior or Supervisor, or
any  ofher  admimistrative  staff member  desigpated by the
Superintendent,

“Under the influcnee” means the presemce ol a substance as
defined in Policy 4218 and this Regulation as confirmed in a
medical examimation and substance test.

B. Procedures lo be Followed When a Support Staff Member is Suspecied Lo
bc Under the Influence of a Subslance

1.

The following procedures shall be used when a support statf
momber is suspected of being wnder the influcnee of a substance
during worl: hours.

[ ] @ Copyright 2015« Sleuss Esmay Asscclates, LLP = 1588 Hinds Rnad = Scite 4
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The support staff member’s suporvisor, upen receiving a
report or information a suppori stall member may be under
ihe inllusnee of a substance during work howrs will:

(I} Immediately notify the Superintendent of Schools;
(2)  Immediately meel with the support staff member;

{11) ‘The support staff member’s superviser may
include  another stafl’ member in  this
meeting; and

(b} The supporl slall member suspected of
being under the inflluciee may  include
another staff member or a representative of
their choice in this meeting.

The suppori staflf member’s supervisor shall present to the
suppert stalT member (he report or informalion supporting
the suspicion ihe support staff member may be under the
influcnce of a substance.

' “The support staff member shall be provided an opporiunily

(o respond to the repost or infrmaiton presented by the
SUPETYLSOT.

Tn the event ihc supervisor or designes beheves the support
staff’ member may be under the influence ol a substance
after meeting with the support staff member, (he supervisor
will arrange for an immediate medical examinaliom Lo
nchude a substance fest.

The support staflll member shall be twansported lo the
examination and testing location by means of transportation
approved by the Superintendent or designec and shall be
accompanied by the support staff member™s supervisor or
designee.

'Lhe support stall"member, prior to the medical examination
and substance tes(, will be informed by the physician or the
physician’s designee op the Lype ol testing to be compleled
anil the substances that will be lested.
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£ The support staff member may, prior to belng examined
and tested, disclose to e physician any  preseription
medicine, over-the-counter medicine or supplements, or
amy olher reason why the support stall member’s test
resulis imay be posilive.

I A support staff member’s relusal to be examined or tested
in aceordance with the provisions ol Policy 4218 and tlns
Regulalion will be deemed as a posilive lest [or substances.

The medical examinalion and substance test shall be used by the
physician to determine iF the support staff member Is under the
influence of any substance as delined w Policy 4218 and (his
Regulation. The substance test procedures will provide for a
confirming lest using aceeptable confirmation test procedurcs.

The physician shall reccive the results of (he subsilance test within
rwenty-four hours ol he test belng administered, 1 the results of
the substance test are not available within twenty-four hours, the
physician shall report the vesults to the Superintendent and the
support stalf member as soon as the test results arc available.

Tl the physician determines, based upon the medical examination
and fhe resulls of the substance test, thal the support staff member
was not under fhe inlluence of a substance during work hours, the
physician will nolily the Superintendent of such results and the
support staff member shall return to their position in the school
distriel. Any recerds or documentation related to the incident shall
not be included in the support stalt member’s personne! file,

If the physiciun detennines, based upon the medical cgamination
and the results of the substance test, that the supporl stall member
was under the influence of a substance during work hows, the
physician will:

. Discuss the results of the exmminafion and substance test
with the support s1aff member and provide the support staff
member an opporlunily to prescnt any medical or oiber
reasons for the plivsician’s determination.
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b. Provide the sapport staff member an opporiunity to have
the subslance (st results confirmed by a Stale-licensed
clinical [aboraivry seleeted by the staff member amd
approved by the physician,

{1} The physictan will schedule and coordinaie ihe
corfirming tesi procedures, ineluding the acceplable
time period for the conlimming test to be conducted
bascd on the existing lesl vesulls, and the time in
which a confirming test resull would be valid.

{2y  The confirming substance lest resulls must be
provided to the physician within the lme period
requved Ty the physician.

(3 Any confinming  test results provided 1o the
physician not within the tine period required by Lthe
physician shall nol be accepted and the support stafl
member shall be delernymed 10 have waived their
right to a have a conflirming substance test
comsidered by the physician. '

c. After completing the requircments in a. and h. above the
physician shall make a final determination whether the
support staff meber was under the fluence of a
substance during the work howrs,

(n If the physician makes a (inal determination the
support staff member was nol under the influence
during worl hours, the physician will report thesc
resulls Lo the Supcrintendent and the support sialf
member shall return to their position in the school
district and any records or documentation related 1o
the incident shall not be weluded in the support
slaff momber’s persomme] [Fle,

(2)  If the physician makes a linal defermination the
support staff member was under the influence
during work hours, the physician will reporl thesce
resulis {o the Superintendent of Schools and the
support stalf member will be requoired to meet with
the Superintendent.

[ ] @ Copyright 2015« Slauss Lsinay Amsasiates, LLP «  1EEBHindsRoae e Sume 1 = Toma River, MJ 03753-B190 « 732255400




REGULATION GUIDE

SUPPORT STATT MEMBERS
B 4218/ page 5 of 5
Substance Abuse

C. Procedures 10 be Followed When a Support Staff Member 1s Delernuined
to be Under the Influence of a Subsiance

1. Any support staff member who has been determined by the physician
{0 be under the influcnce of a substance during work hours shall be
requited 1o meet wilh the Superintendent.

a. The support slall member may include a staff member or a
representative of their chotee in this meeting,

hi)

The Superintendent will provide the supporl sl member an
opportunity 1o respond to the physician’s determimation,

A support staff member who hag been determined to have been
under the influcnce of a substance during work hours will be
subject to appropeiate discipline which may melude termination of
or the [ling ol tenure charges for a tenured support stafl member.

2

lssucd:
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[See TOLICY ALERT Nos. 95, 96, 139, 172, 176, 203 and 205]

3200 ATTENDANCL

In accordance with the provisions of NS A, T8A:38-25, cvery parent, guardian,
ot odher person having control and custody of a child between the ages of six and
sixleen shall cause the child to repuiarly attend school. The Board of Education
requires sludents enrolied in the school district attend school rvegularly in
accordance with the laws of the State.

In accordance with the provisions of N.J.A.C, 6A:16-7.6 and for the purposcs of
this Policy and Regulation 3200, a student’s absence rom school will may be
excused; or unexcused that counts toward truancy—se—unescusedthat-does not

Students that are absent fromn school {ov any reason are responsible for the
completion of assignments missed because ol their ahsence. A student who is
absent [rom school for observing a religious holiday shall not be deprived of any
award, eligibilily, or opportunity to compete for any award, or deprived of the
right to take an allemate tesl or cxamination that was missed because of the
abscnec provided there is a wrilien excuse ol such absence signed by the parent.

Prulonged or ropeated absences, excused or unexcused, from school or from class,
deprive students of (the educational and ¢lassroom experiences deemed essential to
learning and may result in vetention at grade level

For districts with secondary school(s)

or Toss of eredit or cemoval from a course that would counl toward the high school
diploma m aceordancs with policies of this Board.

Students shall be subjecled lo The school district’s response for unexcused
absences that count asesunt toward rusney during the school year as outlined in
N.LACO6A:16-7.6(a)d and Regulation 5200,
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Lnexcused absences from school or from classes within the school day may
subject a student to consequences thal may wmelude the denial of a student’s
parlicipation in co-curricular activities andfor athlelic competition.  Repeated
absences Irom school interfere with effoats of this Board and its statf in the
makntenance of pood order and the continuity of classroom instrucion and such
absences may resull in the removal of the student from a class or course ol study.

The Superintendent shall caleulate and momtor the average dally attendance rate
for the district and for cach school in the disticl, Whenever the average daily
attendunce tale does not mect the New Jersey Deparlmeni of Hdueation
requirements the Superintendent or designec shall develop a district improvement
plan to improve student attendanee pursuant to N.JLAC. 6A:30-5.2.

NS AL TRAS6-14; 18BA38-25
NIS.A. 34:2-21.1 el seq.
NLALC. 6A:16-7.6;, 6A32-8.3

Adopted:
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R 5200 ATTENDANCE

A Trelnitions

1.

For the purposes of school atlendance, a “day in sessiom™ shalt be a
day on which the school is vpen and students are under the
guidance and dircction of a teacher ur tcachers engaged in ihe
teaching process. Days on which school 1s closed for such reasons
as holidays, leachers” institutcs, and inclement weather shall not be
considered as days m session.

A “school day” shall consist ol not Tess than four hourssexceptfmt

siderad-a-ful-dav-oftcindoss .

Ll

“A day ol aticndance™ shall be one in which the stodent is present
for a full day under the guidance and diveciion of a teacher while
school is in sessiom,

.

a. Whenever over-crowded conditions muke 1l necessary to
hold two separale sessions with a differeni group of
stuclents in each session, a student attending for all of either
session shall be regarded ax having attended for the full
day.  An cxcused absence [or any veason shall not be
counted ag a day of attendance in the school register.

A “half-day cluss” shall be considered the equivalent of a full
dav’s attendance only if in scssion for four howrs or more,
cxclusive of recess periods or luneh periods.

B. Attendance Recording

1.

A record of the attendance ol all students on roll in a school
register shall be kept cach day that school s in session by a teacher
of other awhorized poerson. it shall be the duty of this parson to
leeep the attendance records according to these rules and the
specific instructions issued by (he Commissioner of Fducation.
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No student shall be recorded as present unloss the school is
session and the student so recorded 18 ander the guidance and
direclion ol a teacher in the teaching process,

A student shatl be recorded as absent in the school register when
not in altendance at a scssion of the school while a member of the
school, except students excused duc to religious bolidays who shall
be recorded as excused.

A student shall be recorded as cither present, absent, or excused lor
relipions observance, every day the school is in session afler the
student enters until the dale the student s transferred to another
school, transforred to an Individual home mstruction record, or
officially leaves the school system.

The Commissioner shall annually prescribe a list of rcligious
holidays on which it shiall be mandatory to excuse sludents (or
religious observance upon the wrilten request signed by (he parent
ot persen standing in loco parentis.

The mere presence of a studenl at roll call shall not be regarded as
sulficient attendance for compliance with NLLAC, 6A52-83. Ina
schoul which is in session during beth the forenoon and the
aflemoon, a student shall be present at Teast ome hour during beth

_the forenoon and the afiernoon in order to be recorded as present

fr:rr the full day. HWWMWWH&&M
o 1IN order [« TOTACH A% e 1
thasce
A siudent nol present in school because of Tusther participation in
an approved school activity, such as o Oeld (np, wmeeting,
cocperative educalion assignmoent, or athletic conpetiiion will he
considered to be m atlendance,

C. Unexcused Absences That Count Toward Truancy/Cxcused Absenees
Mpercased-Abscnces

L.

“An unexcnsed absence that counts toward troancy” is a
student’s absence [rom school for a full or a portion of a day
for any rcason that is not an “excused absence™ as delined
helow,
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12, “An eBxcased absenee” is a student’s absciec from school lor a

full day or a portion of a day for the observance of a religious
holiday purswant to N.LE AL 18A:36-14 through 16, for 1akeYour
Child-te-Werk Payoranyothor absenee-deternrined-to-beoxcused
by the: NewJersey Peparimentoi-Education or any absence for

the veasons listed below:-

= widabsence that—econnts—toward—traaney” [s-a—stadents
ﬂb&e&ee—&em—»éwﬂl—ﬁ%r a full-eraporberoladuyfor any roasen
that-is-netexcuseda-delined-above-erfor-amywnercased abscnee |
that-deesnstcomitevardlrnancy Heted -belorw '

2 *Uncxeused—absencethal docs not-counttoward—troaney™ 15 a
student’s-abseneefevrschoel loea tull dav-eraporbonofua-day
Fforthercasons isted-below:

| Select one or more options below

L/ The student’s illness

- supported by a written leiter [rom the parent upon
slodent’s return to school;

V_/ supported by notificatien lo the school by the
student’s parent;

‘The student’s required atiendanec in court;

NN

Where appropriate, when consistent with Individualized
Fducation Proprams, the Individuals with Disabilities Act,
accommuodation plans under 29 T1.8.C. §8§ 794 and 703(20),
and individuatized health care plans;

S

<.

The student’s suspension from school;

<

Family itlzess or death

suppurted by a written letter from the pavent upon
the student’s retumn Lo school;

i supportcd by notification to the school by the
student’s parent;
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Vigits to post-sccondary educational institirtions;

Tnleryiews with & prospective cmplover or with an
admissions officer of an instlwion of Tugher educalion;

Examination for a driver's license:

< s Bl

Necessary and unavodable medical or dental appeintiments
that cannid be scheduled at a time other than the school
day;

Take Qur Children o Work Day;

NS

An abscnce considercd exeused by # New Jersey
Department of Education rulc;

An abscnee for a reason not listed sbove, bui deemed
excused uncxensed that decs-net-eounttewardtroaney by
the Principal upon a wrilten request by the sdent’s parent
staling  the veason  lor  ihe absence and  reguesting
perinission for the gbsence 1o be an cexcused wnexeuscd

abscnee thatdaeshot ot tovearidtraaney;

........... 1

“Truancy™ memns ten or more cumulalive unexcased absences that
count toward truancy of a student between the ares ol wix and
sinteen as determined by the Board’s Attendance Tolicy and
Regulation pursuant to NJAC, 6A:16-7.6{ap il and the
delinibion of school day pursuant to NJAC 6A032-83. Any
unexensed absence not lisled in C.23, ghove shall be an unexeused
abschce counted toward truancy.
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[Optivral

54,

tnstanecsof “Linexcused tardiness” inthe swmberestablshed by

4@/@, « Policy 53240 may constifufe an uncxeuscd abscnec that counts

loward truaney in accordance with Policy 5240

I3 MNolice to School of a Student’s Absenes

1.

2.

3.

The parent or adult student is requested to eall the school offiec
belore the start ol the student’s school day.

The parcnt of the student or an adult sudent who will attend the
moming session, bul will not attend the alternoon session should
call or provide notice o the schoal ollice belire (he start ol the
afternoon session.

The parcnt or adult student who anticipates a future abscnce or
anticipates that an absenee will be prolonged should notify the
school olfice o arrange make-up work,

E. Rezdmission o Schoot Aller an Absence

1.

I~

A siludenl retwning from an absence of any lenglh of time must
provide a written statement that is duted and sigmed by ihe parent
or adult student listing the reason for the absence.

A note explaining 8 student’s absence for g noncommmunicable
illness for a period of more than c ﬁ'" (/ no Maqp} school
davs mmst be accompanicd by a physician's statenent of the
stident’s illness with madical elearance to rehaen to school.

A student who has been absent by rcason of having or being
suspected of having a commumcable digease must present (o the
school nurse wrillen evidence ol being lree of communicable
disease, in accordance with Policy 8451,

F. Insiruction

1.

‘T'cachers shall cooperate in the preparation of home assignments

for  siudents  who  anbeipate an excused  abzence  of

_f:(_ﬁﬂ ﬂﬁau@) school days duralion,  The parenl or sludent
must request suclt home assignments.,
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2. A sludent who anfltcipales an abscnce duc to a feimporary or
chronic health condition may be eligible lor home mstruction in
accordance with Policy 2412, The parenl musl request home
instruction.

i

Students ahscnt for any reason are expected to make up the work
missed. The parcit or student is responsible for requesting nssed
asstgments and any assistance required.  Leachers will provide
make-up assignments ds necessary.

4 In gemeral, students will be allowed a reasonable amount of fime as
deterrined by the teacher lo make up missed work.,

A shudepl who missed a lewt or an cxam shall be offered an
opportunity to take the wesl, exam, or an appropriale sllemale test. -

iy

(3. Dienial of Cowrse Credit

L. The teacher will determine (he credil to be awarded a stodent for
make-up work, Where class participation ig a lactor m (he leaming
process, the teacher may consider a student’s absence in
delermining a final grade, cxcopt exewsed absences for the
observanee of a religions holiday or abscnce for a stmdent’s
suspension Jrom school will not adverscly affeet the student’s
grade. The teacher may record an incomplele grade Tor a siudent
who has not had a full opportunity w make up missed work,

[Optinnul
2. A sccondary student may be drepped—trom—acomme-ve demed

coursc  credit when  he/she  has  been  absent from
~ (number, fraction, or percentage} or
more ol the class sessions, whatever the reason for the abscnee,
except thal excused absences for the observance ol # religious
holiday or absences caused by a student’s suspension will not
count toward the total ]

JOplicns

\/ Lxceptions to this rule may be mads for students who have

. demonstrated to the teacher through complation of muake-up

W ? assignments that they have mastered the proficiencies
established (or the course of study.
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S o
A secondary_s t-who-hasHeen drr__uf:ped lrom a course
ofstiidy may be assigned (o 7f AltcTnate program, = T

\ //QLP JZ A sceondary student denied course credit after completing

fhe course will be pormitied to aflend a eredit completion

session [o regain the denied credit, provided the student has

not  been  absent  fromm  the class  more  than
55:10 { ﬁﬁ) limes. |

|Optional \
2 f’\,/

3. An clementary siudent may be retained at grade level, in

acmfdancc with Policy 5410, when hefshe has been absent
- ,\ [IH.IIIIIJL]."., fr'mtmn or percentage) Or more

total.] _ /w’ ------
[Option’

)L/ Exceplions o ilns rule may be made for sludmﬂs;\xi:hﬂ have
demonstraled through completion of home assignments
and/or home instruciion that they have masiered the
proficiencies established for the assigned courses of study.]

Schocl District Response To Uncxcused Absences Duning the School
¥ear that Count Toward Troancy

For up to four cumulative unexcused abscnees that count Loward
truancy, the Principal or designes shall:

a. Make a reasonable attempt to notify the student’s parent of
each unexcused abgonee prior to the start of the following
schoal day;

b. Malke a reasonable artempt 1o determine the cause of the

unexcused abscnce, inchiding through contact with the
student’s prerent;
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Identify, in consultation with the student’s parenis, necded
action designed to address patterns of unexcused absences,
il gy, and 1o have the cluld return to school and maintain
regular altendance;

Procced In accordance with the provistons of NAS.A.
9:6-1 ot seq. and N.JAC, 6A:16-10, if a potentially
nssing or abused child situation is detected; aud

Cooperate with law enlurcement and other authorities and
apencies, as appropriake,

For between five and nine cumulative unexcuscd abscnecs that

count toward truancy, the Principal or designee shall:

d.

Make a reasonable atternpt (o notily the student®s parcnt of
cach uncxcused absence prior to the start ol the lollowing
schoo] day;

Mike a reasonable attempt to determine the cause of the
unexcused absence, including through contact with the
student™s parent;

Fyaluaie the approprialcness of action taken pursuant o
NIAC. 6A:16-7.6(wd0.(3) and H.].c. above;

Develep an aclion plan 1o establish onteomes based upon
the student’s pattems ol imexcused absences and to speeify
the intcrventions for supporting the siadent’s relom to
schiool and repular attendance, which may include any or
all ol the following:

(1} Reler or conanlt with the building's Intervention and
Relerral Services Tcam, pursuant to N.JAC.
fiA:16-5:

(2)  Conduel testmg, assessments, or evaluations of the
student’s academic, behavioral, and health needs;

(3) Consider an alternale eduestionad placoment;
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(4 Make a referral 1o or coordinate with a community-
based social and health provider agency or other
COMIMUINIY resource;

{5 Refor to a4 court or courl program pursuant to
MN.LALC, 6A:16-7.6(a)d.iv. and H.4. below;

(6) Proceed m accordance with N.JS.A. %:06-1 ¢f seq.
and N.LA.C. 6A:16-10, il a potential missing or
abused clild situation 1s detecled; and

{7} Enuage the student’s family,

c. Cooperale with law enforcement and other authorilies and
agencies, as appropriale.
3. For ten or more cuwmulalive unexcused absencees that count toward

froancy, s student between the ages of six and sixteen is truant,
pursuani © NJLS.A. 18A:38-25, and the Principal or designee

shall:

a. Muke a determination reparding the need lur a court
referral lor (he truancy, por NJLAC, 6A:16-7.6{n)4.0v. and
114, below:

b. Conlinue o consull with the parent and the mvolved
agencies to supporl the studeat’s return to school and
repular attendance;

G Cooperate with law enlorcement and other authorities and
Agencics, as appropriate; and

d. Proceed in accordunce with N.LS. AL 18A38-28 through
31, Article 313, Compelling Atlendance at School, and other
spplicable State and Federal statulss, as reguired.

4. A courd relerral may be made as follows:
i When wncxensed abscnees that count loward truancy arc

determined by school officials to be violations ol the
compulsory educalion Taw, pursnant to NS AL 184:38-25,
and the Board of Fducation's policics, in accordance with
NLAC 6A16-T.0(1), the parent may be referred to
Municipal Court.
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{1 A written report of the actions the school has taken
reparding  the snident’s  afttendance  shall  be
forwarded to the Munieipal Court; or

b. When there is evidence ol a juvemle-fumily cnisis, pursnaml
o NUSA 2A:4A-20 ¢, the student may be referred Lo
superior Court, Chancery Division, Family Part.

{1y A written report of the actions the sehonl has talen
regardng  the studeni’s  altendance  shall  he
forwarded 1o the  Juvenile-Family  Crisis
Intervetion Uit.

5. For a student with a disability, the attendance plan and its punitive
and remedial procedures shall be applicd, where applicable, n
aceordance with the studenUs TEP, pursuant o 20 TLS.CL §8 1400
et zeq.. the Individvals witlhh Disabilities Education Act; the
procedural protections set forth in N AC. 6A:14; accommodation
plan under 29 U.S.C. §§794 and 705{20); and individualized health
care plany and individualized emergeney healtheare plan pursnant to
NI AL 6A16-2.3(D)5 . xd1.

&, All receiving schools pursuant to NLAC. 6A:14-7.1{a), shall act
in accordance with WJAC, 6A:16-7.6(a).1 and [1.1. above for
cach student with up to four cumulative unexeused abscnees that
counl toward lruancy. '

a. For each student altending a receiving school with live or
mwore cumulative unexcused absences that count toward
truancy, the abscnces shall be reported to the sending
school district.

(1Y The sending school disimet shall proceed
accordance with the Board of Education’s policies
and procedures pursuant to N.LA.C. 0A:16-7.6(a)
and H.53. above and the provisions of N.JAC,
oA 16-7.0(@ya. through v, and H.2. through H.5.
above, us appropriale.
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I Discipling

1. Stuwdents may be denied participation in co-curricular activitics if
the Board establishes attendance standards [or participation.

2. Students may be denied participation in athletic competition if the
Uoard cstablishes attendance standards for participation.

3 No student wha ig absent from school for observance of a religious
holiday may be deprived ol any award or ol eligihhity (or or
opportunity 1o compele Tor any award because of the absence,

I Recording Attendance

1. Teachers must accurately record the siodemls present, tardy, or
absent each day in each session or each class, Allendance records
must also record students’ attendance at out-of-school cumicular
cvents such as ficld trips.

2. A record shall be maintained of cach cxeused absence; and each
unexcused absence that counls foward inemey as defined in
Tolicy and Regulation 3200 — censed—haenee—th ;

3. A report card will reeord the number of times the student was
ahsent and Lardy 10 each marking period.

4. A student’s absence for observance of o religious holiday will not
be recorded as such on any transcript or application or employment
form.

K. Appeal

1. Students may be subject 1o appropriste discipling {or theiv school
attendance record.

2 A student who has been retained at grade level for cxcessive
ahsences may appeal that action m aceordance with Pobiey 54 1L
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3. A studemt who has been drop Qy andior denied

course oredit for excessive absences may appeal that action in
gecordance with the {ollowing procedures:

£l.

I,

The student shall file a writteh appeal to the Principal or
desipnee within five school days of receiving notice of the
action. ‘The appcal should state the rcasons for each
absence, any documenlation that may support reducing the
number of ahsences [or the purposes of course credit, and
reasong why the student should either conitmue o be
enrolled in the cousse or receive course credit for a cluss
the student completed.

The Trincipal or desiymes will respond tn writing no later
than seven school days afler receiving the student’s appeal.

[l the siadent is not sabislied, he/she may sabamit a written
request 1o the Prineipal lor consideralion by an Allendance
Review Committee.

On a student’™s requesi for consideration by an Attendance
Review Commiliee, the Prineipal  shall convene  an
Attendance Review Commillee. The Allendance Review
Committee shall meet informally to hear the studenl’s
appeal. The sadent’s parcnt and teacher{s)y may attend the
mecting,

The Allendance Review Commilles shall decide the appeal
and inform the student in writing within seven school days
of the meeting,

The student may appeal an adverse decision of the
Allendance Review Commillee 1o the Superintendent, the
Board of Education, and the Commissioner ol Educalion in
accordance with Policy 3710, Pupil Grievapce and NS A,
18A. Anappeal to the Attendance Review Cominittee shall
be considered to have exhausted the first two steps of the
grievance procedure outlined in Policy 571k
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L. Attendunce Records
1. Attendance records lor i school district and each schoot will be

maintained and altendunce valeg will be caleulated as requived by
the New Jersey Department ol Fdueation. The school district wll
comply with all attendance reguirements and any improvement
plans as reguired by the Department of Education.

Adopred:
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o0 HIGH SCHOOGL G}L"LL}U& L1ON

The Board of Liducation will recognize t]:u: successful completion of the
sceondary school instructional program by the award of a State-cndorsed diploma
cerlifying the pupt student has met all State and local requirements for high
school graduation, The Board will annwally cerlify o ihe Exceative County
Superintendent each pupd student who hag been awarded a diploma has met the
requirerents for praduation.

A, High School Graduation Reguaircments

A pgraduating  pupd  stedent must have eamed s minimum of
{0? f. 5_F (four-vear high school: no fewcer than onc

hundred iwenty credits) credits in courses designed to mect all of the

New Jersey Core Curviculum Coment Standards including, but not limited

10, the following credils:

1. (93[ } {Ad least iwenty) crodits in languape arts litcracy aligned to

yrade mine (hrough twelve standards—efeetive—with-the 2009-2010

:FF. JIEIE! qqiqq E En. I!EI_‘.;

_fj:_ (At least fifteen} credits in mathematies, including Algebra I

ur ihe contenl cguivalent (“content cquivalent™ [s defined at

NLAC. 6A:R-1.3) ellvelivewith-the 20082000 orade mine-clasa:

including geomeiry or the content eguivaleni ellechive with the
2010-2011 grade nine classy; and imeleding g durd yewr of
mathoematics that builds on the concepts and skills of algebra and
gocometry and that preparcs puplils sindents for college and 21%
century eareers eflective with the 2012-2(H3 grade nine class;

3. jﬁ: (At least fiftcen) credits 1 social studies, including
satisfaction of N.ILS.A. 1BA:33-1 and 18A:35-25 five credits in
world  lastoryyy and  the integration of civies, cconomics,
weography, and global content in all course olferings;

[

4, . 15 (At least fifteen) credits in science, including at least five
credits in laboratory biclogy/lifc scicnce or the content equivalent
elleciive wilth the 2008-2009 grade nine classs incloding onc
additional laboralory/mguiry-based  sctence cowrse, which shall
include chemistry, envirommenial science, or physics ellTective with
the 2010-2011 grade nine class; and sredudine one additional
laboratory/ingquiry-bascd scichee course effective with 2012-2013
grade minc class;

- @ Copynight 2C15 = Sirauss Esmay Aasceiztes, LLP » 1386 Hind2 Road =« Saita 1 =« Toms River, M2 237062 -3109  « 732-255-1500
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i (At least three and three-quarters) crodits in health, safety,
and physical education during each year of enrollment, distribated
as one hundred [fly mimudes per week, as reguired by N.LS.A.

18A:35-5, 7 and 8; { //4) = ug&{aﬂ;yz’qh Phay . ).
_f): (AL least five) credits in visnal and performing arts;

5 (At Teast five) credits in world Janguages or papil student
demonstration  of  proficiency as  set doth o NIAWC
6A:8-5.1{(a)20(2);

(QS/ (At least tiwo and one-hall} credits in financial, ceconomic,
business, and entreprenewrial literacy, cflcetive with 2010-2011
srade nine class;

Technological literacy, consistent with the Core Curriculum,
Conlent Standards, intcgrated throughout the curricuham;

m {At least five) credits in 21% century life and carcers, or
career-technical educalion; and

ram sufficient to
musil be at least one hundred twenty)

Bleetives as determined by the
{olal 2 mtmmmn of ...
credils—""

As defined in N.JLAC, 6A:8-1.3, “cCredit™ means the award [(or ithe
cowivalent of a class peried of instruction which meets for a mainimuny of
[orly runules, one time per week during the school year or as approved
throwgh NI ALC 6A8-5.1(a)2.

The high school graduation credit requivement may be metl in whoele or in
part through program completion of a range of experiences thal enable
prptls stadents to pursue a varicty of personalized learning opportunities,
as [ollows:

1.

The district shall estiblish a process o approve individualizcd
pupt student learning opportunities thal meet or exceed the Core
Curriculum Content Standards.

4 Copyright 2015« Sirauss Esmay Aszocates, LLP + 1B25 HincsFoad = Suite 1 = Toms River, MJ 08¥55 - 8188 =
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. Individualized student pupil [carning opportunitics in ail
Core Curieulum Confenl Standards arcas inclade, but arc
not limited, o the followimg:

(1)
@

(0)

Independent study;

Online learning;

Work-hased programs, mlemships, apprenticeships;
Study abroad programs,

Papdd Stedent cxchange programs; and

Structured  Sexviee  leaming  expenences—and,
including, but not limited to, work-based
programs, initernships, apprenticeships, and
service learning expericnees.

b. Individualized pupH student learning opportunities based
upon specific instructional objectives aimed at meeting or
exceeding ihe Core Curticulum Content Standards shall:

(1)

Be based on student pupd inlevest and career goals
as reflected m the Personalized Student Pupd

Learning Plans as—they—arephased-rneeording to
thc schedube crf implementation sct forthrat-NIAE

Include  demomstration  of  puepd student
competency:

Be certificd for completion basced on the district
process adopled aceording lo 2. below; and

Bz on file in the school district and subject o
review by the Comumissioner or kisther designee.

@ Coperlght 2015+ Skauss Lsimay Assozates, [ILP =
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c. Group  programs  hased opon  specilic mstructional
objectives amed  al meeling or exceeding the Core
Currigulun: Content Standards shall be permitted and shall
be approved in the same manner as other approved courses.

2. ‘The district shall catablish a process for granting of credits (hrough
succcssful complelion of assessments (hal verily pupil student
achievement in meeling or exceeding (he Core Curriculum Content
SLmdards gl the high school level, including standards achieved
these—ecenrring by means of the individualized puopil student
learning  opportunitics  cnumerated as  outhned in N.JALC
6A:8-5.1{2)2. Such programs or asscssinenls may oceur afl or in
prart prior 10 a pupits stedent’s igh school envollment; o such
locally advumislered assessments shall preclude or exempt pupid
student participation in applicable Statewide asscesmeoms at prades
three through twelve.

a. The district shall choose assessments thal are aligned wilh
or exceed the Core Curriculum Content Standards and may
melude Tocally designed assessments.

b. The district shall choose from among the lotlowing
asscssnmicnt options to determine il puptls students have
achieved ihe Tevel of language profciency designated as
Newice-High as delived by the American Couicil on the
Teaching of Foreign Languages (ACTTL) and recognized
as fulfilling the world lanpuapes requircinent of the Core
Curriculum Content Standards:

(1} The Standards-hased Measwrement of Proficiency
(STAMDP) online assessment;

() The ACITL Oral Proficiency Interview (OPD) or
Maodified Oral Proficiency Inferview { MOPTY; or

{3} Depariment-approved locally designed competency-
based assessiments.

- @ Copwrlght 2013 = Strauss Lsmay Assoclates, LLP « 1856 [linds Foad  » Sult: 1« Tomes Rivwr, MJ 03753 - 8190« 732-256-1500
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The district shall establish a process o approve post-sccondary
tearning oppartunitics that may consist oft  {scleet one or morve
options)

Advanced Placeiment (AP) courses,
ithe College-lLevel Examination Program (CLEPY, or

\// concurtent/dual cnrollment at acerediled higher education
Instiludens.

. The disivict shall award credit for successtul completion of
an  gpproved, accredited  colloge course  that  assures
achievement of knowledge and skills that meets or exceeds
the Core Curriculum Content Standands.

1. Additional Graduation Regquirements

1.

Lt

:i}

Allendance requircmients as indicated in Policy amd Regulation

(Hher regwirements cstablished by the Board of Bducabion as
indicated below:

L %ELfYEEMﬁ,fs of (0TE ,Of”&gmm A rogh,
he Senipl U ar {minimvm 30 cted i
@ﬁr;:f&o&“ﬂ‘)f’ CTE certitai®

Any statulorly mandated requircments for carning a high school
diploma; and

Any Statewitle assessment graduation regumirements as
determined by the New Jersey Department of Ldueation, and
as putlined in C. below,

H&ﬂﬂﬂ%ﬂ&d—pmhucnev -in—alf-sestions—ot—the Fhgh—Hehool

-HP;\) Competeney—Ansessmenis—or
Ausessment- proccss-apphieabletothe
class gradﬂﬂﬂﬁ“—lﬂ—ﬂie—\%%j’—mbél—&u—ﬂthcr oraduatien
regqudrements, based-ena-schedulepreseribed-hythe Commissioner
jraecordmmecwith N ACEAS- 41 hroush-fdund
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gh schm:rl—s&&aﬂ

Competoncy fhst,ssmcﬂ :

As%aﬂmﬂ—é’-\-H%A—}pmccss for m&—m&ﬁee%s—ﬂet—yet—pﬂwd—eﬂ—&
sagasncent roquweed-for-sraduntion:

C— el School Proficicney Agscssment  (HEPAYand—Altemative Hich

te—who have—netdemenstrated
ﬁfeﬁe}eﬁey—eﬂ—eﬂe—m—ﬂwre—»eehﬂﬁa—e% -HSPA follewing—the
Aspessapents: - with-the

Hf}portunm 1o dcﬁieﬂﬁ{:m{e—meh—eeﬂﬂae&ﬁee—wﬂﬂgl%%epmtud

admirdsteations-of the HEPA-and-the- AT A processconductedin
aceorduncewihralesofthe State Board-ofHduention:

it Flae -——shall-sabmit-the-resutbrolthe

AHSA—FF%W.—EH—L}JG—FKLCHTWG CountySuperbrtendentof

Seheek—hy%%h—ﬂ—m_e&eh—war or--as—etheraise
" Education—for

ﬂﬁprﬂ%’aﬂ—f@"rﬂfﬂﬂﬂﬂﬁeﬁ—ﬁiﬁrﬂﬂe—&ﬂ—#m%—keﬂf— Huch
r@sults- shall - inelud

sloncEperianing to ﬂtipﬂﬁ—ﬂﬂeeeﬁﬁﬁl-l-y—eem-ple{-mg
qu—AHSA—pmeHd—m—thmu who fail- te—eompletethe

b%he—]})ﬁe%w—@eﬂﬂ%—bﬂfr%ﬂtcndmt --g3—ihe

sults- of cach
pupil’s ftﬂbﬁ—aﬂd—feeeiﬁﬂﬂﬂd—fﬁ—the—@mmﬂmr

approval-or-disapproval-foreraduntion:

e&;bepl.—ﬂﬁl—&nj—ﬁl—l—aqﬂa#—denmn stratc - that—t—hesc—hasfe
afﬁaiﬁed—?rtateﬂmmewhrel—pmﬁ%mqhmu gh:

Bepartment of Licuestion; o
2 Pasaage- of -the AHSA—preesss——FEnghsh—waih

uppropriste-aceormnodations:
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d— Pupils-with disabilitics as defined in NJAC. 6A:14-1.3 or

o "

C. Statewide Assessment Giraduution Requirements

1.

The New Jerscy Department of Education (NJDOFE) s
transitioning from the Ilich School Proficiency Asscssment
{HSPA} to the Parinership for the Assessment of Readiness for
College and Careers (PARCC) End-of-Conrse assessments lfor
students, including students with disabilities, in the classes of
2010, 2017, and 2018,

Students in the classes of 2016, 2017, and 2018 will be able {o
demaonsirate proficiencies in English Language Arts {(ELA) and
Mathematies reguired by State statute by either meeting the
“cot seore™ on the PARCC asscssments or meeting the “cut
score” on a substitute asscssmoent or by mecting the eriteria of
the NJDOL portfolio appeal process.

A stodeni with a disahility, whose lndividealized Educational
Plan {IEP} tcam determines the stwlent is exempt from these
requirements, would be required o achieve the alternative
proficiency in his/her IET.

The NJDOE has developed *concordant™ cut scores for
additional sabstitute assessments. For the elasses of 24116,
2017, and 2018, students will be ahble to demonstrate
proficiency in both FLA and Mathematics by meeting one of
the criteria under English Language Arts and Mathematics as
indicated below:

it English Language Arts

- Passing scorc on a PARCC ELA Grade % or
- Passing score om a PARCC ELA Grade 10; or
- Passing score on a PARCC ELA Grade 11; or
- RAT == 40k ur

& Coayrghl 2015« Strauss Esmay Associates, LLP « R3S Hinds cad  « Sulte 1 & Jlomglilver, NJ D&FG5.5198 =
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- ACT ==18; or

- Accuplacer Write Placer »=6; or

- PSAT ==4d8; or

- ACT Aspire >=422; or

-~ ASVADB - AFQT == 315 or

- DMeet the criteria of ﬂ]c NIDOE Portfolio Appeal

b. Mathemalics

- Tasging score on a PARCC Algebra I; or

- Passing scorc on # PARCC Geometry; or

- Passing score on a PARCC Algcbra IT; or

- SAT == 4N or

- ACT>=18;0r

- Accuplacer FElementary Algebra == 76; or

- PSAT ==40; ur

- ACT Aspire == 422; or

- ASVAB~AFQT >=31; or

- Meet the eriteria of the NJDOL Porifolio Appeal

D. Atlendance

Repular attendance is required [or the successiul completion of a course of
study and graduation. Pupils Students are expectad Lo be present in cvery
scheduled class except as thelr attendance 1s excused m accordance wilh
Board Policy 5200.

L. Pupis Students with Disabiliies

1.

Fhedistriet; Tthrough the IEP proccess and pursuant to NJAC,

A 44, 11 - Gl"df.‘]udll{m ﬂu -:lntru,t mm—ter—mlp.—}d&al—pupﬂ%
with dissbi Sspecily alternale
requircments for a State- cndorsed dlplcrma, for individual students
with disabilities as delined in N.JLA.C, 6A:14-1.3.

a2 The district shall specifically address any  altemate
requirements Jor gradaation in a pupil’s student’s ICP, in
aceordunce with N.LAC. 6A:14-4. 11,

@ Coperght @015 =

S‘rausa Eemay Aszaciates, LLP = 1836 Hinds Road  « Sulle © o+ Tems Rleor, N 96733 - 8159

YuE-2E5-1800




POLICY GUIDE

2=

PUFILS
Sd60pagc Y of 11
[Tigh School (raduation

h3.  The disirict shall develop and implement procedures for
assossing whether a pupit student with a disability has
mel any altermate requirements for graduation individualky
determined in an [EP.

ITa pupil student with a disabilily allends a schoel other than that
ol the school district of residence. which 1s empowered to grant @
diploma, the pupil student shall have the choice of receiving & the
diploma of (he school attended or & the diploma of the school
district of residence.

. [f the school the pupit student 15 attending deelines to issue
a diploma to the pupil student, ihe district of residence
Board ol Education shall issue the pupt student a diploma
if the pupi! student has satisfied all State and local
gradugtion  requiremcnts, as speeified in the papibs
student’s IL[".

Pupils Students with disabilities who meel the standards for
graduation  according to  the school disimet’s  graduation
requirements shalt have (he opportunity to participate im gradualion
cxereises and related activities on a nondiscriminatory basis,

A pupit student with a disability whose IEP individealized
educalion—woprarn  prescribes  confivued  special  education
programs beyond the foarth vear of high school shall he permitted
10 paticipate It commencemcht  coremonies  with his‘her
graduating class and shall receive a certificate of attendance,
provided the pupH student bas allended (our years of high school.

When o pupit student with a disability graduates or cxeceds the
ape of eligibility, (he pupil student shall be provided a written
summary of Lis or her academic achicvement and (imeiiomal
porformance prior to the dale of the papils sindent’s graduation or
fhe conchusion of the schiool year in which he or she cxceeds the
age ol eligibility. The summary shall include recommendations to
assist the child in mecling his or her postsecondary goals.

- i Copyright 2015
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li. Iigh School Diploma

L. The Board of Liducation shall award a State-endorsed high school
diploma (o prospective graduates who have met all of the
requirermenis adopted in accordance with State and local Board of
Edueation requitemcnts.

2. The Board of Education shall not issue a high school diploma to
any pegsit student not meeting the criteria specified in State and
Iocal reguircmicnts.

a The disirict shall provide pupils students exiling grade
twelve without a diploma the opporlanity for continued
high school emrollment to age (wenly, or until ihe
requircments for a Slate-cndorsed diploma Tave boow met,
whichever comes first,

b The disiricl shali allow any vul-oi=school individual 1o age
rwenty who has otherwise mel all State and  focal
sraduation requirements, but has failed (o pass the HSPA-oe
applicablc-Compelency—Asscasments mect the Statewide
assessment graduation reguirements, to yefurn to school
at scheduled times for the purpose of mecting the
Statewide assessment graduation requirements ilaking
the—neeessapyest.  Upon certification of meefing these
requirements passmz—the tesi—apphiableto- the—pupis

clansin aecordameewih N AC 688518, a State-
endorsed diploma shall be granted by the high school of
record,

3. The Commissioner of Fducation shall sward a State-issued high
school diploma in accordamce with the provisions of NJAC,
6A:8-5.2(c) and {d).

4, The Board of Fducation shall award a Stafe-endorsed high school

diploma to any cwrently crrolled pupdl  stodent  fornmally
requesting an carly award ol the diploma in accordance with the
provisions of N.EA.C. 6A:8-5.2(e} and Board Policy 2465.

- & Copyripht 2015+ Sirausa Eamay Assovialss, LM« 1E285Hinds Road » Sule 1« Toma River, NJ DEFSE- 8185 - TAE-2EE-1500
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(1. Mol Realion

Each pupil student who eniers or translers mio the high school and the
papils student’s parent(s) exdesimendinnds} will be provided g copy of
the school district’s reguirsments for a State-endorsed diploma, and the
those programs available to assist pupis students in attaining the State-
endorsed diploma, in accordance with N.LS AL 18A:7C-5,

H. Reporting

‘The Superintendent, in accordance with N.J.S. AL 18A7C-7 and 18A:7L-3,
shall report annualty at-a public meeting not later than -September—349; 1o
(he Bowrd ol Fducation and to ihe Comnissioncr of Edoealion the
nmmber of stadents who complceted the twelfth grade course
requirements and were denied a diploma and the number of students
who received State endorsed diplomas:.

diplomas as a--msalT—atlﬂmcﬂﬂf;may—ﬂﬁafﬁﬁP&e—fequ}Eeﬁﬁﬂﬁs—fef
sraduationasapeeificd in their 1EPs;

4. ‘The total number ﬂf—pﬂjﬁﬂﬂ—d@ﬂiﬁd—gﬁb&l&ﬂ&ﬁﬂ—ﬁ@ﬂﬂﬁtﬁé—l%m—ﬁ&de

é—I—hw—LeJcal—Hmnhca‘—of pupih denicd gmduatmn fmm the-12"-prade
: - ~ A A based

I The Superintendent  shall  provide  to the  FExcewtive County
Superintendent the district’s graduation requirsments each vear they are
cvaluated through the Quality Single Accountability Continuum (QRAC)
to—the-Exeenlive-Gounty Superintendent and update the this filed copy
each Hime the graduation policy and requirements are revised.

NS A T8BATC-T o seq. 18A:35-1;
18453540 1RAG5-T: 1RA 5617
NIAC, 6A:8-1 et seq.; 6A:8-5.1; 6A8-5.2; 6A14-4.11 el seq.

Adopted:
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3o FARLY GRADUATION

The Board of Education will award a State-cndorsed diploma to a student
that has met all State and loeal requirements for high school eraduation. In
addition, Fhe Board s FBdueation shall award a Statc-cndorsed high school
diploma to any curently enrolled pupdl stndent in accordance with the provisions
of N.JLA C. 0A:8-52(e) whe-hasneteompleted the twelithprade.

In accardmcc thh thc prmmnm ul NIAF 6A:8-53.2{e), the Board of
Education : 5 a—wil shall be awarded a State-

endorsed high school diploma Edll}“ b}—ﬂi&—B&&Ed—ef—]:—éﬂeﬂﬂﬂﬂ to any currently
gnrolled pupd student who:

1. Has performed--a

i3 {Icmunstrateﬂ profictencies in the
btatewme assessmenls as required by the New Jersey
Department of Education for high school graduation;

2. Has presented oflicial transeripls showing at least thirty general
education credits leading (o a deyree at an accredited institution of
higher educalion; wnd

[N

ITas formally requested an carly award of a Stale-endorsed high
school diploma.

The diploma will bear the dute ol its issusnce. The pupt student mav be
permitled Lo participale i graduation ceremonies with his/her classmates without
formal readmission to the school district on application to and approval ol the

high school Principal.

NS AL T8ATC-1 el seq.
MNIAC, 6A:B-5.1 et seq.; 0AR-5.2 et seq.

Adopied:
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[See TOLICY MENMO No. 67]
[Bee POTLICY ALERT Nos. 164 and 205]

2630 BUS DRIVER/BUS AIDE RESPONSIBILITY

The Board ol Education requaires all school bus dnvers and bus aides employed
by the distnel or employed by @ conlracted school bus company to bhe reliable
persons  of good mworal character who possess the qualifications and
conturicaton—skids necessary to perform the duties of the position. Anyeme

driving a +he school bus deiversil nsed to transport stndents to and from
school and school related activities must meet all requirements of N.IS.AL

18A:39-17, 18, 19.1, and 30 and all New Jersey Motor Vehicle Commission
(NJMVYC) rules governing school bus drivers. All school bus drivers must
possess the appropriate liccnse and endorsement(s) to drive a school bus in the
State of New Jerscy and are is subject to all the Federal and Slate requirements Lo
maintain the appropriate license.

Schoul bus drivers and bus aides shall meet criminal history backgrennd
check requirements pursnant fo NJS.A, 18A:6-7.1 et seq. and tuberculin
testing requirements pursnant to applicable Stale stainies and administrative
endes.  School bus drivers and bus aides shall be considered wunder the
Federal Vamily Educational Rights and Privacy Act (FERPA) o he school
officials who have a legitimate edneational interest to parts of a student’s
record relating to transportation, without parental comsent, as outlined in
NJAC, 6A27-12.1{j}1. 8chool bus drivers and bus aides shall receive
training in the wse of a student’s cduecational records and in their
responsibility o emsure the privacy of the student and his or her records. In
addition, permanent and substitute school bus drivers and bus aides shall be

trained for the functions of their positions and in a safety education program
as ouilined in N.LA.C. 6A:27-11.2(b} and (c).

In accordance with the provisions of N.LS A, 18A4:39-28, school bus drivers
must visually inspect the school bus they are assigned at the end of the
transportation route to determine that no stadent has been left on the bus,

The school bus drnver shall be in full charge of the school bus at all times and
shatl be responsible For maintwnblg order. The school bus driver will never |

cxclude a student pupit from (he school bus, but if unable to manage & student
paptl, the school bus driver will report the unmanagcable stndent pupit (o the
Principal or designee of the school in which the student pupil attends.

Eoopwinhl 216« Slravss Beeay Ausoviatas, P« 7886 Finda Rnad = Sulte |« Tams River. MJ D3TE5-0109
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The Principal or designee, upon such report from the school bus driver, may
assign appropriate discipline. The discipline may inchide excluding the stndent
pupil from the bus. and Tihe student’s parent pupils—parent(s)-orJdegal
guardiants shall provide for the student’s pupits transportation to and [rom
school during the iime of exclusion.

In the event of an cmergency, the school bus duivers shall follow procedurcs !
established by this Board. Schoel administrators shall organize and conduct
emergency exit drills at lcust twice within the school year for all studenis who
are transported to and from school. Al other simdents shall receive school
bus cvacuation instiiction’ at least once per year. Scheol bus drivers and bus
aides shall participate in the emergency exit drills, which shall be conducted
on school property amd shall be supervised by the Principal or person
assigned to act in a supervisory capacity. Drills shall be documented in the |
minutes of the Board of Education at the first mecting following completion
of the emergency exit drill in acemrdance with the provisions of N.JA.C.
6A:27-11.2(d).

The scheool bus driver will immediately inlorm the Principal of the receiving
school and the School Business Admmistralor or designee of the district
providing the transportation [bHowing an accident that mvelves injury, death, or
property damage. The school bus driver must also complete and file within ten
days of the accident the a Preliminary School 13us Accident Report prescribed by
the Commissioncr of Education. Tn addition to the Preliminary School Bus
Accident Report, the driver of a1 school bus involved in an accident resulting
im injury or death of amy person, or damage to property of any one person in
exeess of $500, shall complete and file within ten days after such accident a
metor vehicle accident report in accordance with NLIS.A, 39:4-130, and
providethe-Reportta-the Prineipal ﬂl—ﬂ%eqdﬂﬂg—ﬁbh%#@uﬂweﬂé—ef—ﬂw—ﬂm
wer—lema—dﬁy—l—he—klﬂﬂefpal—of the—ree

Repertand-forward-ethercepies. Gl—the—Repeﬂ—ﬂrpa&eﬂbad—hHﬁ—hﬁ%eﬁey

' —mgy-onky-use-a-celulusor
%H#%ﬂﬁﬂﬁ%—%ﬁm{—pe}a&d—bﬁweas The-driverig School buy
drivers are prohibited from using a cellular, or other wircless telephone, while
operaimg a school bus—A-eeularerotherwirslesstelophone oy only beused
for-sehoelrelnted business bythe-schosl busdriver while-operating the scheol .
bus—when unless the school bus is parked in & safe ares off & highway or inan |
emergency situation pursuant to N.J.8S.A. 39:3B-25. A school bus driver whoe
violates this policy provision is subject to Ones pursuant to N.JS.A. 39:3B-25,
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POLICY GUIDE

Bus Driver/Bus Aide Responsibility

“the Sschool bus dnvers are 4 responsible for the sufely of their Fyherpupils
students and shall rigorously observe all motor vehicle laws and regulations arnid
State Board of Education rulss in the operation of kisther their school bus.

NS A 18A:25-27 18A:39-28
N.LS A, 39:3B-25
NJIAC, 6A27-11.1 of seq.; 6A27-12.1 ¢t s¢q.

Adopled:
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R 8630/page 1 of 12
Emergency School Bus Procedures

lieh 15
™
[See POLICY ALERT Nos. 164 and 205]
R 8630 EMERGENCY SCITO0OL BUS PROCEDURLS
A, Staff Training
L The Board of Lducation will administer a safety cducation

program for all permanecnt and subsiilute school bus drivers
and bus aides. At a minimwm, the training shall inclade:

a. Stodent management and discipline;

b. School bus accident and emcerygency procedares;
e, Conducting school bus cmergeney exit drills;

i, Loading and unloading procedures;

il School bus stop loading zone salely;

lnspecting the school vehicle for students left on board
the brus at the end of a route; and

g, The use of student’s cducational records, including the
distriet’s responsibility te ensure the privacy of the
student and his or her records, if applicable.

2. The district shall administer a safety cducation program to

school bus drivers that includes defensive driving techniques
and railroad crossing procedures.

Thefollowing preceduresapphto-all schoelbus-deiversemploved by theHBeard
of Bducation ot undereontractwith-the-Board of Hduentionforthetransportation

efpupilto-and from sehoolerimthe-corrseof an activitrspensersd-bythe Board

BA.  Emergeney Bus Evacuation Exit Dnlls

i. The Principal of each school shall organize and conduect
emergency bus cxit drifls at least twice cach school year [or
students pupits who arc transported to and lrom schoo! and all
other students shall receive school bus evacuation instruction
at least once within the school vear ateast-onee peryveamtor all
etherpupils.
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Limergency School Bus Procedures

The Sschool bus drivers and bus aides shall will participate in the
cmergency exit drills.

Bus exil drills will be conducted on school properiy and shall s+
be supervised by the Principal or by a person assigned by—the
Principal to act in a supervisory capacity supesvisethe-drill. The
drills will be conducted when weather 15 conducive Lo salety and
prelerably when the bus arrives at school with a full complement
of students pupis.

The portion of the drill involving the use of the rear cinergency
door, which requires students pupils 1o jump from the bus to the
ground a-thisy-ineh-drop, does need not to be performed by every
student pupila-fewpupils and may be demonstrated by fw-the
others,

The school bus driver or supervisor of the drill shall:

N Diescribe mmd demonstrate the use of kick-out windows and
split-sash windows:

b. Describe the Tocation and use ol flares, flags, fire ax, and
other cmergeney eqoipment,

c. (ive instruction in the opening and closing of froni and
rear doors, turping ofT the ignition switch, and setting and
releasing the cmergency brake;

d. Lixplain that the bus will be evacuated by the roni door
when the bus is damaged in the vear and by the rear door
when the front door 18 blocked;

c. Demomstrate the use of the emergency exit door,;

. instruct students pupils that lunches and books should be
Yelt o1 the bus in the cvacuation procedurs;

g. Encourage Appoint older, bipger students pupils to assist
vounger, smalicr students pupils in their exil rom the bos;

@ Coperght 20745
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Emergency School Bus Proceduares

h. Llave students pugils lcave the bus one row at a tine, lefl
and richt sides altemating, it a prompt and orderly fashion;

i Tnslruct sindents pupils o group in a safe plaeeatteast
fi“eduntstops™ distanee away from the bus and (o wat

in that place until dirceted by the driver, a police officer, or
other adult in authority; and

] Tolerate no stndent pupi misbchavior in the conduct of the
drill; the failure of any pepd student to follow ditections
must be reported to the Principal-; and

k. Privide any other traininyg that will proteet the salety of
the students in the cvent the bus needs to be exited due
fo an emergency.

6. In accordance with fhe provisions of N.JLA.C. 6A:27-11.2(d),
emergency bus evacuation drills shall be documented in the
minvtes of the Board at the first meeting following complelion
of the cmergeney exit drill. The minutes shall inclnde, but are
not limited to, the fullowing:

a. The date ol the drill;

b. The time the drill was conducted;

¢ The sehool name;

d. The location of the drill;

E. The route number(s) included in the drill; and

1. The nume of the Principal or assigned personys) who
superyised the drill.

OB, Additional Precantions

l. School bus drivers may, depending on the age of the students
on a bus route, diseuss with the stodents additional safety
precantions that may be taken in the event of 1 bus emergency.
The \ﬂfﬁlj’ precauﬁuua tu be discossed shall be approved by the

. . (Trunsporiation  Superviser  or

< Prmup.tl or designee). .

i
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Emergencey School Bus Procedures

-'L

A - akle,-adult
IﬂmnlﬂFBiLﬁﬁaﬂ%—ﬁHﬂ—hE—dj%fﬁmlG{i 1o &S-Si-ﬁ-t—ﬂi&bbhﬁﬂ-]—h-th—&h‘—l%cr A
pupil- lcader—will-beselected-onthe basis-of the pupilsoaturily
alilityo-load, -end—wdere powible—restdoncy—near—the—farthest

pointotthe bus routewiittenparenialupproval must-be-secureds
The - eowei-ba-trpinedo—subatrhie for-the-bus

delverinthe event ol thedriver's ineapaeitation:

2. School bus drivers shall atrend training workshops ollered by the
New Jersey Depariment of Education and this school distriet and
shall be trained in {Trst atd.

3. Hach school bus shall be eyuipped with:

A A dist of the pupily studenis assigned to that bus:

b A first aid kit approved by the school nurse medieal
ispectr and inspected regularly by the school bus driver
schoolnurse;

c. Several emergency nolice cards on which are primted the
telephone numbers of the appropriatc police depariment,
the reeciving school, and an emergency medical service
and on whicl is provided a space fin wiiting the location of
a disabled school bus and the name of the bus driver; and

d. iags or flares or olther warning deviecs:; and

e. Any other equipment or supplics determined to be
included on the school bus by the administration.

4, Each school bus driver shall:

o Inspect Datly—smvex hisher bus for possible hazards er
safety concerns before driving the bus each day:

b. Keep aisles and passageways clcar at all times;

£ Maintain stadent pupit discipline on the bus;
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Fmergency School Bus Procedures

Prohibil the prescnec of any non-serviee animal, firearm,
ammunition, weapon, explosive, or any viher dangerous or
illegal material or objecl on the school bus:

Report promptly 1o the
Trunsportation Sepervisor, Other) any potential dll‘irl.ll;:, havard

on isfher rolte, such as construction, road ﬁurk ctc Fomnd

Reporl promptly to the 'f {Principal,. |.-

‘Transportation Supervisor, Other} any devialion i the” bus
route or scheduls;

Drive at safe speeds at all times and exercise extraordinary
carc in inclement wealher:

Know and obey all motor vehicle laws and regulations and
State Board of Education resulations; and

Not smoke, eal, or drink while in or eperating the bus at
any time apy—Hasd or porform any act or behave in any
manner that may impair the safe operation of the school bus

whiledtin transpertins b

Yisually inspect the school bus at the end of each
transportation route in deiermine that no student has
been left on the bus; and

Nat allow a student on hoard a school bus anless the bus
driver or other employce of the Board or school bus
contractor is alzo on board the hus. This shall not apply
when a school bus driver leaves the bus 1o assist in the
boarding or cxiting ol a disabled student or in ihe case
ol an emergcucy.

D&, General Emcrgeney Rules

1.

The Sschool bus drivers are # responsible for the safety ol the
students papils on their hisher bus.  In the cvent of
cmergency, he school bus drivers must exercisc responsible

lcadership. The salely and well-being of students papils must be
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Emergency School Bus Procedures

the deivers drivers’ paramoont consideration.  The School bus
drivers shall ya8 slay wilh their bisher students puapils-at all
times unfil another school staff member, law enforcement
officer, or a first responder can assume responsibility for the
safety of the students.

School Fhe bus drivers may nol lcave the school bus when
childrem are sboard excepl n an emergency and, then, only atter
he/she has they have turned off the engine stepped—themolor,
removed the ignition key, and safely securcd the school bus set
the auxiliary brake, and-put-tho-transmissionin-sear-for-astandard
Fanmmsson-orin"Parl for-an automatic transmission.

A school bus must be evacualed when;
. There is a fire in the engine or any other portion of the bus;

T, There is a danger of Tirc because the bus 1s near an existing
[tre or a yuaniity of gasoline or olher tughly combustible
matertal gid is unable o move away; oF

c. The bus is disabled for any reason and

(1}  Tis stopping point 18 in the path of a train or is
adjacent Lo 4 railroad track,

(2} A potential exists for the position of the bus 1o shill
thus cadangering students pupils, or

{3)  The stopmng point {e.g., on a hill, curve, or near an
obslruction) ligls o provide oncommng trallhic with
at least 300 feet visibility of the bus, thus creating
the danger of a collision:; or

d. The risk of remaining in the bus poses a greater safeiy
risk than evacuating the bus.

When a school bus (s evacuated, students pupils shall leave the
tus by the exit(s) and in the manncr that affords maximum safety
im the crreumstances.
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Students Pupths who have been evacuated from a school bus shall
be moved o g safe place and distance sf-least 100 foct from the
bus and remain there until the driver or, i the driver is
incapacitated, another porson m authonily has determined that no
danger retnaing or unli other ulternative safety provisions can be
made.

Mo student pupil shall be allowed to request a ride with a passerby
or proceed to walk home or leave the seenc withoul ihe specilic
approval of the bus driver, a police oflicer, or olher person in
sthority,

In the event Bhenever o school bus is disabled in the course of
providing student papd transportation, the driver, or a responsible
person  designated appointed-—byythe dreiver, will nolily (he

¢ (Principul ) of - the---roveiving—-school
Transportatinn Stervisor, Schii Bisines-Adhsinisaater;- Other) of the
number and Tocalion of the bus and the-cifeumstances of the
disability, The _ E {leclp.:!l of thie et
“Sohok- 1 rafspoviion Supervisor: Selimnl- mindsrutor;-€iher)
will malke arrangements for the salely of the students popis

involved, by-substiteransportabion-orotherndse,

FEB.  Specilic Emergency Stlualions

1.

In the event of an accident or wchicle [ailure the tollowing
proceduses will be implemented.

a. The school bus driver shall, in person or through a
responsible designee delegate, summon the poliec and
emergency medical scrvices, If neccssary, and noflily the
Principal of the reeciving school and the School Business
Administrator, or designee, ol the district providing the
transporiation.

T The school bus, driver will attempt to make atl students
pupts as safe and comfortable as possible. 10 possible and
neecssary, the driver will admimisier emergency st aid to
injured stodents pupils,
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Hach pupt-enaschostbwvelved in-an-aeckdentmusthe
exnined: for-pessible—nhmdes—whother ornetthepupt
appears—tohave -been—injured— I —the—ovent -the—sebool
medical faspector-is not-invmedistelywvaitablepupils-—will

be-examined bytheschool nueseorby-the puplspersonal
physiclan—A—vwriten—report-must-be-made—of the—medical
condition-ef-each pupilon{he bus and submitedio—the

— {Principal of—the seeening
sehﬂa]rﬁmmp&mthm—qumr—behaal—ﬂuﬁhmh%dﬂunﬁhatﬁn
Other}:

Tn the event of an accident with no apparent or actual
injuries and when law enforcement oflicials permit the
bus to continue on its romte after investigating the
accident the school norse will:

(1) If the accident occurred on Lhe way to school or
during school hours, examine any student wha is
fecling or displaying any symploms of any
injurics from the accident when the bus arrives
at school; or

{1} If the accident occurred on the way home trom
school, ¢xamine any student who js fecling or
displaying any symptoms of any injurics from
the accident the next schosl day or if the parent
of a stndent requests the schood nurse examine
their child the next school day,

In the event of an accident where students are injured, a
student(s) may be (ransported to a hospital if it is
determined by law caforcement, medical, and/or [irst
aid staff at the acecident scene additional medical
treatment i required.

(1} If 1he accident occarred on the way to schaol or
during school hours, the scheol nurse will
cxamine any sindent not transported {o the
hospital whe is feeling or displaying any
symptoms of any injories from the accident
when the bus arrives at school.
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(2) If the accident oceurred en the way home from
school, the nurse will ¢xamine any stndent
feeling or displaying any symptoms ol any
injuries from the accident the next schoul day or
if the purent of a student requesis the school
nurse examing their child the next school day.

cd. If another vehicle(s) is involved, the bus driver will obtaim
ihe [(ollowing information [rom the driver(s} of that
vehicle(s) or lvom law enforeement officers at the
accident secne:  driver’s name, diiver’s Heense nunber,
vchicle owner's name and address, vehicle vegistraiion
number, owner's insurance company and policy number,
and a description of the velicle {color, make, year, body
Lypel.

¢ ——the -driver willobtnthe names-anrd-nddressesolpersons
involved-irthe neetdentund At possiblo-efvipesses

f, The [ollowing notifications musi be provided:

(1) The school bus driver must report immedialely to
the Principal of thereectving.achertmd the Scheol
Business Admimsirator or designee of-the-disirel
providing —the--trameportsiton, any  accident that
mnvolves an injury, death, or property damage. In
addition, the bus driver must complete and file the
Preliminary School Bus Accident Reporl preseribed
by the Commissioner of Education Pepariweniof
Fduention—with—the—Prncipal--of —the—recehving
schook—The—writen—aeeident repest—must—be

aceuratc and-complete.

(2} The Principal-ef-the-reeciving schuet shall refain a
copy of the Report and forward other copies ol the
Report as presciibed by the New Jersey Departnient
of Lducation. '
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{3y Tn additon, a school bus driver invelved in
accident resulling n injury or death of any person,
or damage to properly of any one person damage
in cxecss of $300 shall complete and file; within
ten days atter sueh the accident conmpleleardte a
Moler Vehiole Accident Report in accordance wilh
NS AL 59:4-130

(4 The parentiertesshmwardianéd ol students pupils
involved In a school bus accidenl shall be noli(ted
as quickly as possible commensurate wiih the
severily of the accident and injuries, if any, and
hospilal placement ol their child if transported o a
hospital by per ambulance or by olher emergency

personncl teper.

2. In the event the school bus driver is incapacitated, the following
procedures will be implemented:

.

A school bus driver is incapaeilated when hefshe is unable
to operate the school hus safely or when Ins/her driving
ahility 1% gignificantly impaired by the driver’s physical o
mental condition.

If there is a bus aide on the bus, the bus aide will take
steps necessary to have the bus pulled off the road fo
safe location and shall contact school officials or
Lmi.l‘gﬁ]‘lcir services for assistancc %ﬂ—ﬂ&e—ﬁehﬂal—hﬁh
setated—the - f
aehael—]auswda,—adult—mmﬁm—mhﬂ (wee mu‘agmphﬂl—jj—shfdl—mke
eharpeof the busund-will - bevesponsiblefor implemonting
these proecderes. If a bus aide is not on the bos, the bus
driver shall pull the bus off the road to a safe location
and contact school officials or emergency services for
asgistance.

If neoesssys Tthe bus shall w4l be stopped, with duc
consideration for the safety of its passengers, the motor
twmed ofl, the ignition key removed, and safely secure the

hus the-susihurebrakesct.
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e
s
&
&
o
E

""""" —the {pupil leaderrsehoal-bus

a*le,—mhﬂt lﬂﬁ%ﬁﬂiﬁr—fm—pﬂﬂgﬂfﬁ—m—ﬁhﬁ” S Ees
emergeney-mcdical scrvieestenidthe drver

Fhe (pupil - leadex—sehoolThas—nide,
aﬂult—m:emiﬁr—eﬂim‘—{bee—pnmgmph—ﬂl}) shall;—r—person—oF
through -a—respensible—delesste—mmediatcly notify—the
Principalof the receiving schoel,

-&mqmweﬂ—Supa*mr—hElmﬂ Dusitiess- Acministeator Other)
of the number snd loeation of the-bas-and—to-the-exleni-thal
fishpewnthe comdibenolthe drwm

&

i The { (Pnnm[ml_.,mi thve-Tecevg
schaol, Tnun-;[mmlmnn Supervisor, School Biisiness Administrator,
Othery shall fmmediately arrange for the transportation of
the stadents pupils by substitute deiver, substitule bus, or
other means.

3. Tn the eveni of an injury to a studcat papid on (he bus, at a bus
stop, or dlong a lransportation route, not incurred as the result of a
school bus accideni, ibc following procedures  will he
implemernted.

i1, In the abscnee of another vesponsible adalt in authority, the
school bus driver will take charge of a stodent pupil who
Iras been injured or disabled on a sebool bus, al a school
bus stop, or along the transportation route travelsd by the

school bus.
b. Il neeessary, fivst ald will be admimislered.
c. If the stiedent’s pupil’s jury Is serious, energency

medical services will be summoned, the school bus driver
ar a responsible adull appoinied by the bus driver will
remain with the student pupd uniil cmergency medical
help arrives.

d. If the student®s papils injury is not scrious, and
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{1} Ocecurs on the way to the school, the school bus
driver will deliver the iured séndent pupi 1o the
school nurse for examimabion and such treatment or
relerral as may be required. The school mirse will
nolily 1the student’s pupils pareni@—or legal
opdiand)

{2} Occurs on the way W the stadent’s pupdss home,
" the school bus driver or another school district
stall member will deliver the mjwred student pupil
o hisher parcntEeslegalguwrdiund or o a
responsible adull at the student’s pupis home or if
no one is home the injured student pupd will he
transporied back to a school district location
antil 4 pareni or another responsible adalt can
be contacted. 10 il is determined the student may
need medical treatment and a parent or
responsible adult cannui be contacted, the child
may be (ransported te the school physician’s
otfice or 1o the nearest hospital conergency room.

(3)  Qceurs on the way to or from an exiracurricular
event, the school bus driver will notily a
professional stalV momber assipned to the achivily,
who will take charge of (he sindent pupd and nodily
the student’s pupits parenidierlegal cuardiand)

E__;

The school bug driver will immediately report the incident
and any injurics w ihe Principal or designee ol (he school
it which the student pugl 15 crrolled.  The Pransipabmay
request that-the-sehosbmedicalinspector cramine-the pupt
ar—may—request-the—pupils—parenti-octepal guardiani-te
submitthereport if anvof the-exmpiningsphysician.
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ADDENDUM #5

RESOLUTION — 2014-15/4-A
Pension and Health Benefits Reform

WHEREAS, the health of New Jersey’s public employee retirement systems affects the state’s economy
and its citizens’ quality of life, and impacts critical functions, ranging from the state’s ability to borrow to finance
public works projects to its annual budget including state aid to education and, consequently, the operation of the
public schools; and

WHEREAS, the New Jersey Pension and Health Benefits Study Commission, appointed by Governor
Chris Christie in 2014, has issued its final report, “A Roadmap to Resolution,” which proposes monumental changes
in how public employee benefits, particularly the Teachers’ Pension and Annuity Fund (TPAF) and the School
Employees’ Health Benefits Program (SEHBP), are financed and administered; and

WHEREAS, the Somerset County Vocational Board of Education believes that reform must balance the
health of the state’s retiree benefits programs with local school boards’ responsibility to provide sound educational
programming; and

WHEREAS, TPAF benefits are established by the state and not through local school board action; and

WHEREAS, post-retirement medical benefits are provided to TPAF retirees through state legislation, not
local school board action; and

WHEREAS, the Somerset County Vocational Board of Education believes that the TPAF and any new
retirement program for certificated school district staff must be funded by the state government; and

WHEREAS, the Somerset County Vocational Board of Education believes that transferring payment of the
employer’s contribution to the teacher retirement plan and post-retirement medical benefits from the state to local
school districts would have a detrimental impact on the resources necessary to maintain educational programming;
and

WHEREAS, to restore solvency to, and avert future default of, the state’s retirement programs, the pension
and benefits reform act of 2011 (P.L. 2011, ¢.78) includes a schedule of annual state payments designed to close the
deficit of the plans that serve school district employees; and

WHEREAS, medical benefits for retired school employees, which will total over $1 billion in 2015-20186,
are a major cost-driver in the state budget; and

WHEREAS, the Somerset County Vocational Board of Education supports the current statutorily required
employee contributions toward health benefits, which reflect current practice in the private sector and in public
employment in other states, and have provided significant financial relief for local school districts, thereby enabling
them to direct resources toward educational programming, including teacher employment.

NOW, THEREFORE, BE IT RESOLVED that the Somerset County Vocational Board of Education
urges the state Legislature and Governor to ensure that the employers’ cost for teacher pensions and post-retirement
medical benefits—financial obligations created by the state—are not transferred to local school districts; and be it
further

RESOLVED, that to provide local school districts and local property taxpayers with financial relief, the
Legislature should amend P.L. 2011, ¢.78 to make the current employee contributions toward health coverage a
permanent requirement and not a subject of labor negotiations; and be it further

RESOLVED, that to provide further control over the cost of health benefits, the Legislature should give
local boards of education unilateral authority to enroll in the School Employee Health Benefits Program if the board
determines that such action would generate financial savings; and be it further

RESOLVED, that the Somerset County Vocational Board of Education supports the goal of reducing the
overall costs of public employee health and retirement benefits and urges the state Legislature and Governor to take
a studied and comprehensive approach that will ensure the long-term solvency of the state’s public employee
retirement programs without unduly burdening local school district budgets and endangering educational
programming; and be it further

RESOLVED, that this resolution be delivered to Governor Chris Christie, State Senate President Stephen
M. Sweeney, Assembly Speaker Vincent Prieto; and the 23rd Legislative District’s representatives in the state
Senate and General Assembly; and be it further

RESOLVED, that a copy of this resolution be sent to the New Jersey School Boards Association.
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--—-ASSETS --—-
101 Cash in bank
121 Tax levy receivable
Accounts receivable:
132 Interfund
141 Intergovernmental - State
143 Intergovernmental - Other
--—-RESOURCES -—-
301 Estimated Revenues
302 Less Revenues

Total assets and resources
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ASSETS AND RESOURCES

$18,926.00
$460,565.66
$34,755.00

$14,155,865.00
($13,796,014.64)
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$866,873.26
$3,266,395.00

$514,246.66

$359,850.36

$5,007,365.28
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Interim Balance Sheet
For 9 Month Period Ending 03/31/2015

LIABILITIES AND FUND EQUITY

FUND BALANCE

--——-Appropriated---

753 Reserve for encumbrances - Current Year $3,240,594.77
Reserved fund balance:
760 Reserved Fund Balance $675,540.38
601 Appropriations $14,678,280.94
602 Less : Expenditures $10,678,997.06
603 Encumbrances $3,240,594.77 ($13,919,591.83)
$758,689.11
Total Appropriated $4,674,824.26
-——-Unappropriated---
770 Fund Balance $854,031.46
303 Budgeted Fund Balance ($521,490.44)
TOTAL FUND BALANCE $5,007,365.28
TOTAL LIABILITIES AND FUND EQUITY $5,007,365.28
RECAPITULATION OF FUND BALANCE: Budgeted Actual Variance
Appropriations $14,678,280.94  $13,919,591.83 $758,689.11
Revenues ($14,155,865.00) ($13,796,014.64) ($359,850.36)
$522,415.94 $123,577.19 $398,838.75
Less: Adjust for prior year encumb. ($925.50) ($925.50)
Budgeted Fund Balance $521,490.44 $122,651.69 $398,838.75
Recapitulation of Budgeted Fund Balance by Subfund
Fund 10 (includes 10, 11, 12, and 13) $521,490.44 $122,651.69 $398,838.75
Fund 16 (Restricted ARRA-ESF) $0.00 $0.00 $0.00
Fund 17 (Restricted ARRA-GSF) $0.00 $0.00 $0.00
Fund 18 (Restricted ED JOBS) $0.00 $0.00 $0.00
TOTAL Budgeted Fund Balance $521,490.44 $122,651.69 $398,838.75




REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 9 Month Period Ending 03/31/2015

*** REVENUES/SOURCES OF FUNDS ***

1IXXX
3XXX

From Local Sources
From State Sources

TOTAL REVENUE/SOURCES OF FUNDS

*** EXPENDITURES ***

--- CURRENT EXPENSE ---

11-1XX-100-XXX
11-230-X00-XXX
11-240-X00-XXX
11-3XX-100-XXX
11-401-100-XXX
11-402-100-XXX

Regular Programs - Instruction

Basic Skills - Remedial Instruction
Bilingual Education - Instruction
Voc. Programs - Local - Instruction
School-Spon. Cocurr. Acti-Instr
School-Spons. Athletics - Instruction

--- UNDISTRIBUTED EXPENDITURES ---

11-800-330-XXX
11-000-213-XXX
11-000-218-XXX
11-000-219-XXX
11-000-221-XXX

11-000-222-XXX
11-000-223-XXX
11-000-230-XXX
11-000-240-XXX
11-000-25X-XXX
11-000-261-XXX
11-000-262-XXX
11-000-263-XXX
11-000-266-XXX
11-000-270-XXX
11-000-291-XXX

Community Services Programs-
Health Services

Guidance
Child Study Teams

Improvement Of Inst./Other Support
Improvement of Inst. Serv.

Educational Media Serv/School Library
Instructional Staff Training Services
Supp. Serv.-General Administration
Supp. Serv.-School Administration
Central Serv & Admin. Inform. Tech.

Allowable Maint. for School Facilities

Custodial Services

Care and Upkeep of Grounds
Security

Student Transportation Services
Allocated and Unallocated Benefits

TOTAL GENERAL CURRENT EXPENSE
EXPENDITURES/USES OF FUNDS

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
$12,731,923.00 $12,372,072.64 $359,850.36
$1,423,942.00 $1,423,942.00 .00
$14,155,865.00 $13,796,014.64 $359,850.36

AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$1,734,980.00 $1,231,360.72 $353,320.29 $150,298.99
$14,083.40 $9,203.40 .00 $4,880.00
$19,200.00 $10,212.70 $1,914.90 $7,072.40
$3,654,205.50 $2,492,829.92 $1,007,100.88 $154,274.70
$76,194.00 $39,629.47 $15,441.49 $21,123.04
$101,833.00 $67,026.01 $29,085.33 $5,721.66
$184,466.00 $131,953.04 $42,848.18 $9,664.78
$629,590.00 $446,590.32 $182,216.49 $783.19
$178,151.00 $134,571.29 $40,037.60 $3,542.11
$287,477.00 $204,382.94 $68,371.62 $14,722.44
$163,256.00 $121,250.25 $35,376.99 $6,628.76
$94,051.00 $68,280.11 $21,555.20 $4,215.69
$569,625.22 $397,336.85 $117,558.07 $54,730.30
$789,079.19 $569,932.01 $164,574.22 $54,572.96
$758,281.28 $601,131.16 $116,490.42 $40,659.70
$1,055,130.17 $796,261.97 $188,462.92 $70,405.28
$1,282,004.00 $948,036.24 $257,636.40 $76,331.36
$41,290.00 $28,452.26 $12,836.93 $0.81
$96,000.00 $94,414_01 $1,585.99 .00
$115,811.00 $46,442_52 $28,735.07 $40,633.41
$2,600,617.18 $2,042,923.53 $530,259.78 $27,433.87
$14,445,324.94  $10,482,220.72 $3,215,408.77 $747,695_45
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TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO

*** EXPENDITURES - cont®d ***

*** CAPITAL OUTLAY ***

12-000-4XX-XXX Facilities acquisition & constr. serv.

TOTAL CAP OUTLAY EXPEND./USES OF FUNDS

*** SPECIAL SCHOOLS ***

13-422-100-XXX Summer school -instruction

TOTAL SPECIAL SCHOOLS EXPENDITURES/USES OF FUNDS

Page

DATE
For 9 Month Period Ending 03/31/2015

AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$172,956.00 $137,069.80 $25,186.00 $10,700.20
$172,956.00 $137,069.80 $25,186.00 $10,700.20
$60,000.00 $59,706.54 .00 $293.46
$60,000.00 $59,706.54 $0.00 $293.46
$14,678,280.94  $10,678,997.06 $3,240,594.77 $758,689.11

TOTAL GENERAL FUND EXPENDITURES
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Y
ON
ard of Ed.

GENERAL FUND - FUND 10 (including 16, 17 & 18)

--- LOCAL SOURCES ---

1210
1310
IXXX

Local Tax Levy
Tuition- From LEA"s

Miscel laneous

TOTAL

--- STATE SOURCES ---

3132
3176
3177
3178
3XXX

Categorical Special Education Aid
Equalization
Categorical Security
Adjustment Aid
Other State Aids

TOTAL

TOTAL REVENUES/SOURCES OF FUNDS

SCHEDULE OF REVENUES
ACTUAL COMPARED WITH ESTI
For 9 Month Period Ending 03

ESTIMATED

$11,291,923.00
$592,800.00
$847,200.00

MATED
/31/2015

ACTUAL

$11,291,923.00
$317,426.65
$762,722.99

Page 5

UNREALIZED

.00
$275,373.35
$84,477.01

$12,731,923.00

$12,372,072.64

$359,850.36

$293,914.00
$580,221.00

$64,725.00
$366,426.00
$118,656.00

$293,914.00
$580,221.00

$64,725.00
$366,426.00
$118,656.00

.00
.00
.00
.00
$0.00

$1,423,942.00

$1,423,942.00

$0.00

$14,155,865.00

$13,796,014.64

$359,850.36
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

GENERAL FUND - FUND 10 (including 16, 17 & 18)
STATEMENT OF APPROPRIATIONS

COMPARED WITH EXPENDITURES AND ENCUMBRANCES

For 9 Month Period Ending 03/31/2015

Available
Appropriations Expenditures Encumbrances Balance
***GENERAL CURRENT EXPENSE **
--- REGULAR PROGRAMS - INSTRUCTION ---
11-140-100-101 Salaries of Teachers $1,516,038.00 $1,062,832.03 $329,167.97 $124,038.00
11-140-100-106 Other Salaries for Instruction $41,200.00 $28,938.42 $12,163.68 $97.90
11-140-100-320 Purchased Prof.-Ed. Services $39,172.00 $31,797.36 $900.00 $6,474.64
11-140-100-500 Other Purchased Services $5,584.00 $2,606.87 $1,970.75 $1,006.38
11-140-100-610 General Supplies $93,368.00 $85,172.24 $7,304.25 $891.51
11-140-100-640 Textbooks $13,000.00 $12,689.80 $131.64 $178.56
11-140-100-800 Other Objects $18,103.00 $759.00 $1,682.00 $15,662.00
--- Regular programs - Home Instruction ---
11-150-100-101 Salaries of Teachers $5,515.00 $5,515.00 $0.00 $0.00
11-150-100-500 Other Purchased Services $3,000.00 $1,050.00 .00 $1,950.00
TOTAL $1,734,980.00 $1,231,360.72 $353,320.29 $150,298.99
--- Basic skills/remedial-Instruction ---
11-230-100-101 Salaries of Teachers $7,650.00 $7,203.40 $0.00 $446.60
11-230-100-106 Other Sal. For Instruction $4,433.40 .00 .00 $4,433.40
11-230-100-610 General Supplies $2,000.00 $2,000.00 .00 .00
TOTAL $14,083.40 $9,203.40 $0.00 $4,880.00
--- Bilingual education-Instruction ---
11-240-100-101 Salaries of Teachers $19,200.00 $10,212.70 $1,914.90 $7,072.40
TOTAL $19,200.00 $10,212.70 $1,914.90 $7,072.40
--- Regular Vocational Programs - Instruction ---
11-310-100-101 Salaries of Teachers $2,312,620.00 $1,573,763.99 $717,911.61 $20,944.40
11-310-100-106 Other Salaries for Instruction $57,000.00 $37,570.47 $17,890.08 $1,539.45
11-310-100-320 Purchased Prof.-Ed. Services $272,034.00 $154,659.00 $117,375.00 .00
11-310-100-500 Other Purchased Services $52,266.97 $37,603.68 $4,491.00 $10,172.29
11-310-100-610 General Supplies $330,141.35 $286,621.92 $25,133.51 $18,385.92
11-310-100-640 Textbooks $16,242.00 $16,207.12 $2.54 $32.34
11-310-100-800 Other Objects $8,622.00 $5,819.48 $125.00 $2,677.52
Total $3,048,926.32 $2,112,245.66 $882,928.74 $53,751.92
--- Special Vocational Programs - Instruction ---

11-320-100-101 Salaries of Teachers $477,792.00 $319,839.19 $82,646.61 $75,306.20
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TO THE BOARD OF EDUCATION

Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 9 Month Period Ending 03/31/2015

Available
Appropriations Expenditures Encumbrances Balance
11-320-100-106 Other Salaries for Instruction $107,566.60 $41,350.50 $41,082.90 $25,133.20
11-320-100-500 Other Purchased Services $1,033.00 $1,032.40 .00 $0.60
11-320-100-610 General Supplies $18,887.58 $18,362.17 $442.63 $82.78
Total $605,279.18 $380,584.26 $124,172.14 $100,522.78
--- School spons.cocurricular activities-Instruction ---
11-401-100-100 Salaries $44,998.00 $25,652.96 $15,173.00 $4,172.04
11-401-100-500 Purchased Services $18,000.00 $1,049.00 .00 $16,951.00
11-401-100-600 Supplies and Materials $13,196.00 $12,927.51 $268.49 .00
TOTAL $76,194.00 $39,629.47 $15,441.49 $21,123.04
--- School sponsored athletics-Instruct. ---
11-402-100-100 Salaries $63,380.00 $39,902.72 $20,986.33 $2,490.95
11-402-100-500 Purchased Services $18,000.00 $16,298.33 .00 $1,701.67
11-402-100-600 Supplies and Materials $14,941.00 $5,312.96 $8,099.00 $1,529.04
11-402-100-930 Transfers to Cover Deficit (Agency Funds) $5,512.00 $5,512.00 .00 .00
TOTAL $101,833.00 $67,026.01 $29,085.33 $5,721.66
—--- UNDISTRIBUTED EXPENDITURES ---
--- Health services ---
11-000-213-100 Salaries $156,805.00 $115,226.11 $39,773.89 $1,805.00
11-000-213-300 Purchased Prof. & Tech. Svc. $19,607.00 $9,253.89 $2,499.63 $7,853.48
11-000-213-600 Supplies and Materials $7,648.00 $7,073.04 $574.66 $0.30
11-000-213-800 Other Objects $406.00 $400.00 .00 $6.00
TOTAL $184,466.00 $131,953.04 $42,848.18 $9,664.78
--- Guidance ---
11-000-218-104 Salaries Other Prof. Staff $502,000.00 $354,926.00 $146,876.83 $197.17
11-000-218-105 Sal Secr. & Clerical Asst. $106,505.00 $81,277.26 $24,652.74 $575.00
11-000-218-500 Other Purchased Services $20,070.00 $9,372.06 $10,686.92 $11.02
11-000-218-600 Supplies and Materials $1,015.00 $1,015.00 .00 .00
TOTAL $629,590.00 $446,590.32 $182,216.49 $783.19
--- Child Study Teams ---
11-000-219-104 Salaries Other Prof. Staff $79,530.00 $57,708.36 $19,291.64 $2,530.00



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)

STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 9 Month Period Ending 03/31/2015

Page 8

Available
Appropriations Expenditures Encumbrances Balance
11-000-219-105 Sal Secr. & Clerical Asst. $88,500.00 $66,770.39 $20,745.96 $983.65
11-000-219-390 Other Purch. Prof. & Tech Svc. $5,076.00 $5,076.00 .00 .00
11-000-219-500 Other Purchased Services $1,015.00 $1,015.00 .00 .00
11-000-219-600 Supplies and Materials $2,030.00 $2,030.00 .00 .00
11-000-219-800 Other Objects $2,000.00 $1,971.54 .00 $28.46
TOTAL $178,151.00 $134,571.29 $40,037.60 $3,542.11
--- Improvement of instr.serv/other supp serv-inst staff ---
11-000-221-102 Salaries Superv. of Instr. $96,933.00 $71,535.95 $20,464.05 $4,933.00
11-000-221-104 Salaries Other Prof. Staff $81,819.00 $61,925.61 $16,298.39 $3,595.00
11-000-221-105 Sal Secr. & Clerical Asst. $96,530.00 $72,472.82 $23,772.18 $285.00
11-000-221-500 Other Purchased Services $6,612.00 ($3,779.33) $7,836.00 $2,555.33
11-000-221-600 Supplies and Materials $2,538.00 $801.75 .00 $1,736.25
11-000-221-800 Other Objects $3,045.00 $1,426.14 $1.00 $1,617.86
TOTAL $287,477.00 $204,382.94 $68,371.62 $14,722 .44
--- Educational media serv./sch._library ---
11-000-222-100 Salaries $30,000.00 $20,895.60 $8,724.03 $380.37
11-000-222-177 Salaries of Technology Coordinators $104,000.00 $77,024.62 $26,499.96 $475.42
11-000-222-500 Other Purchased Services $3,877.00 .00 .00 $3,877.00
11-000-222-600 Supplies and Materials $21,319.00 $19,961.10 $153.00 $1,204.90
11-000-222-800 Other Objects $4,060.00 $3,368.93 .00 $691.07
TOTAL $163,256.00 $121,250.25 $35,376.99 $6,628.76
--- Instructional Staff Training Services ---
11-000-223-104 Salaries Other Prof. Staff $73,175.00 $51,829.20 $21,170.80 $175.00
11-000-223-500 Other Purchased Services $18,846.00 $14,420.91 $384.40 $4,040.69
11-000-223-600 Supplies and Materials $2,030.00 $2,030.00 .00 .00
TOTAL $94,051.00 $68,280.11 $21,555.20 $4,215.69
--- Support services-general administration ---
11-000-230-100 Salaries $315,975.00 $237,407.35 $64,592.57 $13,975.08
11-000-230-331 Legal Services $76,777.22 $34,766.66 $36,877.56 $5,133.00
11-000-230-332 Audit Fees $33,500.00 $33,500.00 .00 .00
11-000-230-339 Other Purchased Prof. Svc. $3,045.00 $2,642.34 .00 $402.66
11-000-230-530 Communications/Telephone $76,132.00 $34,221.29 $14,979.41 $26,931.30
11-000-230-590 Other Purchased Services $13,000.00 $10,067.26 $0.00 $2,932.74
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For 9 Month Period Ending 03/31/2015

Available
Appropriations Expenditures Encumbrances Balance
11-000-230-61X General Supplies $11,166.00 $10,342.34 $365.36 $458.30
11-000-230-630 BOE In-House Training/Meeting Supplies $3,553.00 $2,179.35 $217.56 $1,156.09
11-000-230-890 Misc. Expenditures $28,742.00 $25,460.51 $525.61 $2,755.88
11-000-230-895 BOE Membership Dues and Fees $7,735.00 $6,749.75 .00 $985.25
TOTAL $569,625.22 $397,336.85 $117,558.07 $54,730.30
--- Support services-school administration ---
11-000-240-103 Salaries Princ./Asst. Princ. $563,930.00 $408,910.97 $107,089.03 $47,930.00
11-000-240-105 Sal Secr. & Clerical Asst. $172,450.00 $129,619.80 $41,880.20 $950.00
11-000-240-11X Other Salaries $15,000.00 $851.88 $14,148.12 .00
11-000-240-500 Other Purchased Services $22,225.00 $17,964.17 $978.00 $3,282.83
11-000-240-600 Supplies and Materials $10,929.19 $10,450.19 $478.87 $0.13
11-000-240-800 Other Objects $4,545.00 $2,135.00 .00 $2,410.00
TOTAL $789,079.19 $569,932.01 $164,574.22 $54,572.96
--- Central Services ---
11-000-251-100 Salaries $339,349.00 $255,873.79 $46,590.85 $36,884.36
11-000-251-330 Purchased Prof. Srvs. $29,000.00 $28,281.38 $718.62 .00
11-000-251-340 Purchased Technical Srvs. $13,797.28 $13,797.01 .00 $0.27
11-000-251-592 Misc Pur Serv(400-500 seriess ) $50.00 .00 $50.00 .00
11-000-251-600 Supplies and Materials $11,135.00 $11,135.00 .00 .00
11-000-251-89X Other Objects $3,950.00 $3,386.40 $176.60 $387.00
TOTAL $397,281.28 $312,473.58 $47,536.07 $37,271.63
--- Admin. Info. Technology ---
11-000-252-100 Salaries $265,000.00 $198,507.20 $66,062.60 $430.20
11-000-252-500 Other Pur Serv. (400-500 seriess ) $74,073.00 $73,155.18 $917.00 $0.82
11-000-252-600 Supplies and Materials $21,927.00 $16,995.20 $1,974.75 $2,957.05
TOTAL $361,000.00 $288,657.58 $68,954.35 $3,388.07
--- Allowable Maint.for School Facilities ---
11-000-261-100 Salaries $630,000.00 $476,944._21 $134,728.58 $18,327.21
11-000-261-420 Cleaning, Repair & Maint. Svc. $366,451.62 $268,258.80 $46,114.75 $52,078.07
11-000-261-610 General Supplies $47,293.69 $41,866.52 $5,427.17 .00
11-000-261-800 Other Objects $10,673.88 $8,481.46 $2,192.42 .00
TOTAL $1,054,419.19 $795,550.99 $188,462.92 $70,405.28
11-000-262-420 Cleaning, Repair & Maint. Svc. $362,100.00 $271,752.58 $89,589.75 $757.67
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STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 9 Month Period Ending 03/31/2015

11-000-262-490 Other Purchased Property Svc.
11-000-262-520 Insurance

11-000-262-621 Energy (Natural Gas)
11-000-262-622 Energy (Electricity)

TOTAL

--- Care and Upkeep of Grounds ---
11-000-263-420 Cleaning, Repair, & Maintenance Serv.

TOTAL

--- Security ---
11-000-266-100 Salaries

TOTAL

--- Student transportation services ---

11-000-270-162 Sal.pupil trans(Other than Bet Home & Sch)
11-000-270-420 Cleaning, Repair & Maint. Svc.
11-000-270-512 Contr Svc(other btw home & sch)-vendors
11-000-270-514 Contract Svc (spec.ed.)-vendors
11-000-270-517 Contract Svc (reg std) - ESCs
11-000-270-593 Misc. Purchased Svc.- Transp.
11-000-270-610 General Supplies

11-000-270-800 Misc. Expenditures

TOTAL

--- Benefits ---

11-XXX-XXX-220 Social Security Contributions
11-XXX-XXX-241 Other Retirement Contrb. - PERS
11-XXX-XXX-250 Unemployment Compensation
11-XXX-XXX-260 Workman®s Compensation
11-XXX-XXX-270 Health Benefits

11-XXX-XXX-280 Tuition Reimbursement
11-XXX-XXX-290 Other Employee Benefits

TOTAL

Total Undistributed expenditures
*** TOTAL CURRENT EXPENSE EXPENDITURES ***

Page

Available
Appropriations Expenditures Encumbrances Balance

$67,900.00 $19,811.62 $40,916.38 $7,172.00
$239,150.00 $236,342.50 .00 $2,807.50
$129,854.00 $79,753.32 $16,870.14 $33,230.54
$483,000.00 $340,376.22 $110,260.13 $32,363.65
$1,282,004.00 $948,036.24 $257,636.40 $76,331.36
$41,290.00 $28,452.26 $12,836.93 $0.81
$41,290.00 $28,452.26 $12,836.93 $0.81
$96,000.00 $94,414.01 $1,585.99 .00
$96,000.00 $94,414.01 $1,585.99 $0.00
$45,000.00 $28,821.93 $16,178.07 .00
$3,045.00 $400.00 .00 $2,645.00
$26,091.00 $13,162.00 $12,557.00 $372.00
$3,045.00 ($243.41) .00 $3,288.41
$26,600.00 $1,372.00 .00 $25,228.00
$8,000.00 $250.00 .00 $7,750.00
$2,030.00 $2,030.00 .00 .00
$2,000.00 $650.00 .00 $1,350.00
$115,811.00 $46,442_52 $28,735.07 $40,633.41
$240,000.00 $184,272.45 $53,567.44 $2,160.11
$304,674.86 $304,394.51 $280.35 .00
$43,722.00 $20,950.17 $16,425.67 $6,346.16
$180,688.00 $180,688.00 .00 .00
$1,694,930.00 $1,228,794.68 $459,985.32 $6,150.00
$26,602.32 $26,601.32 $1.00 .00
$110,000.00 $97,222.40 .00 $12,777.60
$2,600,617.18 $2,042,923.53 $530,259.78 $27,433.87
$8,844,118.06 $6,631,247.52 $1,808,545.88 $404,324 .66
$14,444,613.96  $10,481,509.74 $3,215,408.77 $747,695.45



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 9 Month Period Ending 03/31/2015

Appropriations Expenditures Encumbrances

Page

Available
Balance

*** TOTAL CURRENT EXPENSE EXPENDITURES & TRANSFERS *** $14,444,613.96  $10,481,509.74 $3,215,408.77

$747,695.45
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REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
GENERAL FUND - FUND 10 (including 16, 17 & 18)
STATEMENT OF APPROPRIATIONS
COMPARED WITH EXPENDITURES AND ENCUMBRANCES
For 9 Month Period Ending 03/31/2015

Page 12

Available
Appropriations Expenditures Encumbrances Balance
*** CAPITAL OUTLAY ***
--- Facilities acquisition and construction services ---
12-000-400-334 Architectural/Engineering Services $7,000.00 $2,850.00 .00 $4,150.00
12-000-400-450 Construction services $145,568.00 $134,219.80 $4,798.00 $6,550.20
12-000-400-800 Other objects $20,388.00 .00 $20,388.00 .00
Facilits. Acgstn. Const. Sevr. -- TOTAL -- $172,956.00 $137,069.80 $25,186.00 $10,700.20
TOTAL $172,956.00 $137,069.80 $25,186.00 $10,700.20
TOTAL CAPITAL OUTLAY EXPENDITURES $172,956.00 $137,069.80 $25,186.00 $10,700.20
*** SPECIAL SCHOOL S ***
--- Summer school - Instruction ---
13-422-100-101 Salaries of Teachers $55,000.00 $54,706.54 $0.00 $293.46
13-422-100-610 General supplies $5,000.00 $5,000.00 .00 .00
TOTAL $5,000.00 $5,000.00 $0.00 $0.00
TOTAL SUMMER SCHOOL $60,000.00 $59,706.54 $0.00 $293.46
TOTAL SPECIAL SCHOOLS EXPENDITURES $60,000.00 $59,706.54 $0.00 $293.46
*** EDUCATION STABILIZATION FUND **
*** GOVERNMENT SERVICES FUND **
*** EDUCATION JOBS FUND **
TOTAL GENERAL FUND EXPENDITURES $14,677,569.96  $10,678,286.08 $3,240,594.77 $758,689.11



REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

For 9 Month Period Ending 03/31/2015

James H. Strimple, Jr. X _ I
1, Interim, Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,
which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

March 31, 2015

Board Secretary/Business Administrator Date
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Accounts that are not included in Details of the REPORT OF THE SECRETARY

ACCOUNT NUMBER DESCRIPTION APPROPRIATION EXPENDITURE ENCUMBERANCES AVAILABLE BALANCE

11-000-261-580-02-0000 TRAVEL $ 710.98 $ 710.98 $ 0.00 $ 0.00
11-999-999-999- - PAYROLL NET PAY ADJU $ 0.00 $ 0.00 $ 0.00 $ 0.00



4/7 10:37am
--—-ASSETS --—-
101 Cash in bank

Accounts receivable:

141 Intergovernmental - State
--—-RESOURCES -—-

301 Estimated Revenues

302 Less Revenues

Total assets and resources

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
Special Revenue Fund - Fund 20
Interim Balance Sheet
For 9 Month Period Ending 03/31/15

ASSETS AND RESOURCES

$5,465.00

$1,106,931.71

($779,012.71)

Page

($17,281.17)

$5,465.00

$327,919.00

$316,102.83



-——-LITABILITIES -

481 Deferred revenues
Other current liabilities

TOTAL LIABILITIES

FUND BALANCE

--——-Appropriated---

Page

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

Special Revenue Fund - Fund 20

Interim Balance Sheet
For 9 Month Period Ending 03/31/15

LIABILITIES AND FUND EQUITY

753 Reserve for encumbrances - Current Year
601 Appropriations $1,106,931.71
602 Less: Expenditures $809,755.09
603 Encumbrances $195,836.71 ($1,005,591.80)

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

$0.21
$18,926.00
$18,926.21
$195,836.71
$101,339.91
$297,176.62
$316,102.83



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
Special Revenue Fund - Fund 20
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND
APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE
For 9 Month Period Ending 03/31/15

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE
*** REVENUES/SOURCES OF FUNDS ***
1XXX From Local Sources $98,800.00 $98,800.00 .00
3XXX From State Sources $499,889.71 $295,642.71 $204,247.00
AXXX From Federal Sources $508,242.00 $384,570.00 $123,672.00
TOTAL REVENUE/SOURCES OF FUNDS $1,106,931.71 $779,012.71 $327,919.00
AVAILABLE
*** EXPENDITURES *** APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
LOCAL PROJECTS: $98,800.00 $93,619.16 .00 $5,180.84
STATE PROJECTS:
Vocational education $146,500.00 $87,292.54 $165.00 $59,042.46
Other special projects $353,389.71 $256,640.00 $93,862.27 $2,887.44
TOTAL STATE PROJECTS $499,889.71 $343,932.54 $94,027.27 $61,929.90
FEDERAL PROJECTS:
NCLB Title 1 $60,082.00 $43,705.28 $380.35 $15,996.37
NCLB Title 11 - Part A/D $10,782.00 $10,782.00 .00 .00
1.D.E.A. Part B (Handicapped) $116,550.00 $89,980.85 $19,673.70 $6,895.45
Vocational Education $320,828.00 $227,735.26 $81,755.39 $11,337.35
TOTAL FEDERAL PROJECTS $508,242.00 $372,203.39 $101,809.44 $34,229.17
*** TOTAL EXPENDITURES *** $1,106,931.71 $809,755.09 $195,836.71 $101,339.91

3



--- LOCAL SOURCES ---

IXXX

Other Revenue from Local Sources

Total Revenues from Local Sources

--- STATE SOURCES ---

3XXX

Other State Aids

Total Revenue from State Sources

--- FEDERAL SOURCES ---

4411-16
4451-55
4420-29
4430-39

Title 1

Title 11

1.D.E.A. Part B (Handicapped)
Vocational Education

Total Revenues from Federal

TOTAL REVENUES/SOURCES OF FUNDS

REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.
SPECIAL REVENUE - FUND 20
SCHEDULE OF REVENUES
ACTUAL COMPARED WITH ESTIMATED
For 9 Month Period Ending 03/31/15

Page 4

ESTIMATED ACTUAL UNREALIZED
$98,800.00 $98,800.00 $0.00
$98,800.00 $98,800.00 $0.00
$499,889.71 $295,642.71 $204,247.00
$499,889.71 $295,642.71 $204,247.00
$60,082.00 $43,707.00 $16,375.00
$10,782.00 $10,782.00 .00
$116,550.00 $86,703.00 $29,847.00
$320,828.00 $243,378.00 $77,450.00
Sources $508,242.00 $384,570.00 $123,672.00
$1,106,931.71 $779,012.71 $327,919.00




REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

For 9 Month Period Ending 03/31/15

James H. Strimple, Jr. Interim _ o
1, , Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,
which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

March 31, 2015

Board Secretary/Business Administrator Date
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All Accounts in the Expense Account File appear to be included in the details of THE REPORT OF THE SECRETARY



REPORT OF THE SECRETARY
TO THE BOARD OF EDUCATION

Somerset County Vocational Board of Ed.

4/7 10:37am
--—-ASSETS --—-
101 Cash in bank

Accounts receivable:
140 Intergovernmental - Accts. Recvble.

---RESOURCES ---

301 Estimated Revenues
302 Less Revenues

Total assets and resources

Capital Projects Fund - Fund 30
Interim Balance Sheet
For 9 Month Period Ending 03/31/15

ASSETS AND RESOURCES

$2,178,888.54

$2,500,000.00
($2,908,230.32)

$372,307.20

$2,178,888.54

($408,230.32)

$2,142,965.42

Page



T

REPORT OF THE SECRETARY
O THE BOARD OF EDUCATION

Somerset County Vocational Board of Ed.

Capital Projects Fund - Fund 30

For 9

Interim Balance Sheet
Month Period Ending 03/31/15

L

IABILITIES AND FUND EQUITY

$1,948,925.05
$4,205,632.30

($3,867,918.07)
$337,714.23

FUND BALANCE

--——-Appropriated---

753 Reserve for encumbrances - Current Year

601 Appropriations

602 Less : Expenditures $1,918,993.02

603 Encumbrances $1,948,925.05
Total Appropriated

-——-Unappropriated---

770 Fund balance

303 Budgeted Fund Balance

TOTAL FUND BALANCE

TOTAL LIABILITIES AND FUND EQUITY

$2,286,639.28

($125,447.06)
($18,226.80)

$2,142,965.42

$2,142,965.42

Page

2



REPORT OF THE SECRETARY

TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

Capital Projects Fund - Fund 30
INTERIM STATEMENTS COMPARING
BUDGET REVENUE WITH ACTUAL TO DATE AND

APPROPRIATIONS WITH EXPENDITURES AND ENCUMBRANCES TO DATE

For 9 Month Period Ending 03/31/15

*** REVENUES/SOURCES OF FUNDS ***

Other

TOTAL REVENUE/SOURCES OF FUNDS

*** EXPENDITURES ***

--- Facilities acquisition and constr. serv. ---

30-000-4XX-334 Agricullture/Engineering

30-000-4XX-450 Construction services

Total fac.acqg.and constr. serv.

TOTAL EXPENDITURES

*** TOTAL EXPENDITURES AND TRANSFERS

Page

BUDGETED ACTUAL TO NOTE: OVER UNREALIZED
ESTIMATED DATE OR (UNDER) BALANCE

$2,500,000.00 $2,908,230.32 ($408,230.32)
$2,500,000.00 $2,908,230.32 ($408,230.32)

AVAILABLE

APPROPRIATIONS EXPENDITURES ENCUMBRANCES BALANCE
$2,500,000.00 $213,360.72 $1,948,925.05 $337,714.23
$1,705,632.30 $1,705,632.30 .00 .00
$4,205,632.30 $1,918,993.02 $1,948,925.05 $337,714.23
$4,205,632.30 $1,918,993.02 $1,948,925.05 $337,714.23
$4,205,632.30 $1,918,993.02 $1,948,925.05 $337,714.23




REPORT OF THE SECRETARY CERTIFICATION PAGE
TO THE BOARD OF EDUCATION
Somerset County Vocational Board of Ed.

For 9 Month Period Ending 03/31/15

James H. Strimple, Jr. i N -
1, i Interim " Board Secretary/Business Administrator

certify that no line item account has encumbrances and expenditures,
which in total exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(c)3.

March 31, 2015

Board Secretary/Business Administrator Date
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All Accounts in the Expense Account File appear to be included in the details of THE REPORT OF THE SECRETARY



FUNDS
Governmental Funds

Report of the Treasurer
to the Board of Education

Somerset County Vocational

For Month Ended: March 31, 2015

(1)

All Funds

CASH REPORT

(2)

(3)

(4)

Adjusted Beginning Balance

Deposits

Disbursements

Ending Balance

General Fund (10)

Special Revenue Fund (20)
Capital Project Fund (30)
Total Governmental Funds

$840,094.98
-$61,477.32
$319,867.52
$1,098,485.18

$1,560,561.26
$126,594.71
$86,223.48
$1,773,379.45

-$1,533,782.98
-$82,398.56
-$33,783.80

-$1,649,965.34

$866,873.26
-$17,281.17
$372,307.20
$1,221,899.29

Summer Savings

Enterprise Fund (60) Cafeteria
Payroll Fund (70)

Agency Fund (90)

Total Trust & Agency

$68,579.50 $12,615.04 $0.00 $81,194.54
$7,515.50 $10,607.28 -$12,019.00 $6,103.78
$0.00 $478,405.53 -$478,405.53 $0.00
$11.13 $616,390.06 -$616,401.19 $0.00
$76,106.13 $1,118,017.91 -$1,106,825.72 $87,298.32

Grand Total for all Funds

$1,174,591.31

$2,891,397.36

-$2,756,791.06

$1,309,197.61

Prepared and submitted by:

Michelle Fresco, Treasurer of School Moneys

3/8/2015

$1,309,197.61
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TO:

FROM:

DATE:

RE:

ADDENDUM #7

Netr Jerzey
DEPARTMENT OF EDUCATION
HUNTERDON COUNTY OFFICE

State of

FO Box 2000
Fiemington, New Jersey 08822-2900 David C., Iespe
Telephone; 808-788-1414 Commissioney
908-788-1415 Juan Torres
Fax: 908-788-1457 Intevim Exaewtine Conenty Suprerinendeant

E-mail: schools@co.hunterdon.nj.us
Website: www.co.hunterdon.nj.us/schools.htm

Jim Strimple, School Business Administrator
Somerser County Vocarional

Bill Poch, Executive County Business Official

April 21, 2015

REQUEST FOR APPROVAL OF TRANSFERS FOR 2014-15

Attached please find your request for approval of transfers for the month of March, 2015, which
has been approved.

If you should have any questions please call me at 008-788-1466 in Hunterdon or 908-541—5792 in

Somerset.
Thank you.
TSR
Rill Poch

Artachment
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Monthly Transfer Report
Request for Approval of Transfers
For the Year 2014-15

DATE RECEIVED:

DATE DUE:

District: Il Somerset County Vocational If LEA Code: 4810

Month/Year: || March-15 If

[The above district requests approval for the following transfers:

To be completed
By Executive
County
Superintendent

Proposed Net
Transfer
Line Budget Category Account to/(from) Reason for Transfer Approval
3200 Regular Programs 11-1XX-100-XXX
10300, 11160, |Special Education, Basic Skills/Remedial and Bilingual 11-2XX-100-XXX (127,052) |reallocation of salary line items; district is
12160, 40580, |Instruction, and Speech/OT/PT and Extraordinary Services 11-000-216,217 not running Basic Skills Program or
41080 Bilingual Programs
13160, 15180 |Vocational Programs - Local 11-3XX-100-XXX
17100, 17600, | School-Sponsored Co/Extra-Curricular Activities, School 11-4XX-X00-XXX 35,890 |district appointed athletic director to 12
19620, 20620, | Sponsored Athletics, and Other Instructional Programs months this reflect a portion of salary;
21620, 22620, supplies for athletic program; payment to
23620, 25100 officials
27100 Community Services Programs/Operations 11-800-330-XXX
29180 Tuition 11-000-100-XXX
29680, 30620, |Attendance and Social Work, Health, Guidance, Child 11-000- 141,105 |increase in guidance salary line items for
41660, 42200, [Study Teams, Education Media Services/School Library 211,213,218,219,222 advisory positions; increase in media
43620 services line item for technology supervisor
43200, 44180 |Improvement of Instruction Services and Instructional Staff 11-000-221,223
Training Services
45300 General Administration 11-000-230-XXX
46160 School Administration 11-000-240-XXX 99,890 |increase in salary line item; individuals
were part time and now full time
47200, 47620 |Central Services & Administrative Information Technology 11-000-25X-XXX
51120 Operation and Maintenance of Plant Services 11-000-26X-XXX
52480 Student Transportation Services 11-000-270-XXX (15,000) |funds budgeted not needed, transferred to
other line items
71260 Personal Services - Employee Benefits 11-XXX-XXX-2XX
C:\Users\mfresco\Documents\Agenda\April 2015\ 4/22/2015
Copy of Transfer worksheet.xIs lof2 11:11 AM




Monthly Transfer Report

DATE RECEIVED:

Request for Approval of Transfers DATE DUE:
For the Year 2014-15
Proposed Net
Transfer
Line Budget Category Account to/(from) Reason for Transfer Approval
72020 Food Services 11-000-310-XXX
72160 Deposit to Sale/Lease-Back Reserve 10-605
72180 Interest Earned on Maintenance Reserve 10-606
72240 Interest Earned on Current Expense Emergency Reserve 10-607
75880 Equipment 12-XXX-XXX-73X
76260 Facilities Acquisition and Construction Services 12-000-4XX-XXX
76320 Capital Reserve-Transfer to Capital Projects Fund 12-000-4XX-931
76340 Capital Reserve-Transfer to Repayment of Debt 12-000-4XX-933
76380 Interest Earned on Capital Reserve 10-604
83080 TOTAL SPECIAL SCHOOLS 13-XXX-XXX-XXX
84000 Transfer of Funds to Charter Schools 10-000-100-56X
84020 General Fund Contribution to School Based Budgets 10-000-520-930
James H. Strimple, Jr. 4/10/2015
School Business Administrator Signature Date
Executive County Superintendent Signature Date

C:\Users\mfresco\Documents\Agenda\April 2015\ 4/22/2015
Copy of Transfer worksheet.xIs 20f2 11:11 AM




Monthly Transfer Report
Detail of Transfers
For the Year 2014-15

District: ( Somerset County Vocational I LEA Code:|| 4810 I
Month/Year: || March-15 I
(col 1) (col 2) (col 3) (col 4) (col 5) (col 6) (col 7) (col 8)
2014-15 2014-15 2014-15 2014-15
2014-15 Revenues Original Maximum YTD Net Transfers % Remaining Remaining
Original Allowed Budget Transfer to/(from) Change Allowable Allowable
Line Budget Category Account Budget (N.J.A.C For Use in Amount as of of Transfers Balance Balance
6A:23A-13.3(d)) 10% Calc 2/28/2015 YTD From To
+ Data Entry + Data Entry (col 1 + col 2) (col 3*.1) + or - Data Entry (col 5/ col 3) (col 4 + col 5) (col 4 - col 5)
Instruction
3200 Regular Programs 11-1XX-100-XXX 1,588,956 1,588,956 158,896 146,023 9.19% 304,919
10300, 11160, |Special Education, Basic Skills/Remedial and Bilingual 11-2XX-100-XXX 160,335 160,335 16,034 (127,052) -79.24% (111,018)
12160, 40580, |Instruction, and Speech/OT/PT and Extraordinary Services 11-000-216,217
41080
13160, 15180 |Vocational Programs - Local 11-3XX-100-XXX 3,972,388 3,972,388 397,239 (318,182) -8.01% 79,057
17100, 17600, [School-Sponsored Co/Extra-Curricular Activities, School 11-4XX-X00-XXX 142,137 142,137 14,214 35,890 25.25% 50,104
19620, 20620, [Sponsored Athletics, and Other Instructional Programs
21620, 22620,
23620, 25100
27100 Community Services Programs/Operations 11-800-330-XXX - - - 0.00% -
Undistributed Expenditures
29180 Tuition 11-000-100-XXX - - - 0.00% -
29680, 30620, |Attendance and Social Work, Health, Guidance, Child 11-000- 1,014,358 1,014,358 101,436 141,105 13.91% 242,541
41660, 42200, |Study Teams, Education Media Services/School Library 211,213,218,219,222
43620
43200, 44180 [Improvement of Instruction Services and Instructional Staff 11-000-221,223 391,004 391,004 39,100 (9,476) -2.42% 29,624
Training Services
45300 General Administration 11-000-230-XXX 555,131 644 555,775 55,578 13,850 2.49% 69,428 41,728
46160 School Administration 11-000-240-XXX 689,199 689,199 68,920 99,880 14.49% 168,800 (30,960)
47200, 47620 |Central Services & Administrative Information Technology 11-000-25X-XXX 749,000 281 749,281 74,928 9,000 1.20% 83,928 65,928
51120 Operation and Maintenance of Plant Services 11-000-26X-XXX 2,449,413 2,449,413 244,941 25,012 1.02% 269,953
52480 Student Transportation Services 11-000-270-XXX 110,811 110,811 11,081 (15,000) -13.54% (3,919)
71260 Personal Services - Employee Benefits 11-XXX-XXX-2XX 2,600,618 2,600,618 260,062 - 0.00% 260,062
72020 Food Services 11-000-310-XXX - - - 0.00% -
72120 Transfer Property Sale Proceeds to Debt Service Reserve 11-000-520-934 - = =
72122 Transfer from General Fund Surplus to Debt Service Fund 11-000-520-936 - - -
to Repay CDL
72160 Deposit to Sale/Lease-Back Reserve 10-605 - - - 0.00% -
72180 Interest Earned on Maintenance Reserve 10-606 - - - 0.00% -
72200 Deposit to Maintenance Reserve 10-606 - - -
72220 Deposit to Current Expense Emergency Reserve 10-607 - - -
72240 Interest Earned on Current Expense Emergency Reserve 10-607 - - - 0.00% -
4/22/2015
C:\Users\mfresco\Documents\Agenda\April 2015\Copy of Transfer worksheet1.xls 1of2 11:11 AM




Monthly Transfer Report
Detail of Transfers
For the Year 2014-15

District: ( Somerset County Vocational I LEA Code:|| 4810
Month/Year: || March-15 I
(col 1) (col 2) (col 3) (col 4) (col 5) (col 6) (col 7) (col 8)
2014-15 2014-15 2014-15 2014-15
2014-15 Revenues Original Maximum YTD Net Transfers % Remaining Remaining
Original Allowed Budget Transfer to/(from) Change Allowable Allowable
Line Budget Category Account Budget (N.J.A.C For Use in Amount as of of Transfers Balance Balance
6A:23A-13.3(d)) 10% Calc 21282015 YTD From To
+ Data Entry + Data Entry (col 1 + col 2) (col 3*.1) + or - Data Entry (col 5/ col 3) (col 4 + col 5) (col 4 - col 5)
72260 TOTAL GENERAL CURRENT EXPENSE 14,423,350 925 14,424,275 1,442,429 1,050
Capital Outlay
75880 Equipment 12-XXX-XXX-73X - - 0.00% -
76260 Facilities Acquisition and Construction Services 12-000-4XX-XXX 174,006 174,006 17,401 (1,050) -0.60%
76320 Capital Reserve-Transfer to Capital Projects Fund 12-000-4XX-931 - - 0.00% -
76340 Capital Reserve-Transfer to Repayment of Debt 12-000-4XX-933 - - 0.00% -
76360 Deposit to Capital Reserve 10-604 - -
76380 Interest Earned on Capital Reserve 10-604 - - 0.00% -
76400 TOTAL CAPITAL EXPENDITURES 174,006 - 174,006 17,401 (1,050)
83080 TOTAL SPECIAL SCHOOLS 13-XXX-XXX-XXX 60,000 60,000 6,000 0.00% 6,000
84000 Transfer of Funds to Charter Schools 10-000-100-56X - - - 0.00% -
84020 General Fund Contribution to School Based Budgets 10-000-520-930 - - 0.00% -
84060 OPERATING BUDGET GRAND TOTAL 14,657,356 925 14,658,281 1,465,830 -
James H. Strimple, Jr. 4/10/2015
School Business Administrator Signature Date
4/22/2015
C:\Users\mfresco\Documents\Agenda\April 2015\Copy of Transfer worksheet1.xls 20f2 11:11 AM




05/13/2015
va_chkr8.081205

Somerset County Vocational Board of Ed.
Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount

i

POSTED CHECKS

General Account -Check Series #1
67525 04/02/2015 8210 NJ Division of Taxation $75.00
67526 04/07/2015 8247 Horizon Blue Cross & Blue Shield $165,741.16
67527 04/14/2015 2665 PUBLIC SERVICE ELECTRIC & $44,731.26
67528 04/27/2015 10255 Active Disposal Services, Inc $368.12
67529 04/27/2015 7477 Albert Kemperle, Inc. $80.00
67530 04/27/2015 5005 All Clean Building Services, Inc. $30,084.88
67531 04/27/2015 8439 Atlantic Tomorrow's Office $2,427.61
67532 04/27/2015 5824 Automatic Data Processing $284.53
67533 04/27/2015 9946 BENEFITS EXPRESS LLC $43.97
67534 04/27/2015 10351 Cablevision Lightpath, Inc $2,925.87
67535 04/27/2015 9912 Christine Harttraft $185.08
67536 04/27/2015 9886 Defined Contribution Retirement $220.66
67537 04/27/2015 1513 DELTA DENTAL PLAN OF $10,075.05
67538 04/27/2015 1850 Family & Community Services of $8,924.73
67539 04/27/2015 8272 Houser Welding Supply $1,450.40
67540 04/27/2015 9229 Kensington Bus Company, Inc $4,125.00
67541 04/27/2015 2318 Middle Earth $2,800.58
67542 04/27/2015 1666 NJ American Water $1,888.76
67543 04/27/2015 2855 NORTHWESTERN MUTUAL LIFE $612.09
67544 04/27/2015 2877 Safety Kleen Corporation $1,296.65
67545 04/27/2015 10463 Schindler Elevator Corporation $900.00
67546 04/27/2015 7264 Somerset County Educational Services Com $726.00
67547 04/27/2015 4286 SOUTH JERSEY ENERGY $16,869.14
67548 04/27/2015 10256 Stank Environmental $270.00
67549 04/27/2015 10353 Sunlight General Somerset Solar, LLC $3,289.63
67550 04/27/2015 6242 USA Architects Planners + ID $13,620.00
67551 04/27/2015 8515 VERIZON BUSINESS $83.20
67552 04/27/2015 7866 Verizon Wireless $820.76
67553 04/27/2015 3191 VISION SERVICE PLAN INC. $2,126.25
67554 04/27/2015 3863 XEROX CAPITAL SERVICES LLC $159.41
67555 04/27/2015 8002 Alarm & Communications Technologies $809.90
67556 04/27/2015 5005 All Clean Building Services, Inc. $374.51
67557 04/27/2015 6552 American Museum of Natural History $864.00
67558 04/27/2015 8767 Anthony And Sons Bakery, Inc $149.83
67559 04/27/2015 4226 ASCD $89.00
67560 04/27/2015 5528 ATC Services, Inc. $820.00
67561 04/27/2015 9891 Atlantic A Program of DeLage $1,193.81
67562 04/27/2015 9974 Bai Lar Interior Services, Inc. $1,851.00
67563 04/27/2015 4382 Bearing Depot and Supply, Inc. $237.30
67564 04/27/2015 1286 Bureau of Education & Research $235.00
67565 04/27/2015 1283 Burmax Company, Inc. $690.00
67566 04/27/2015 7813 Candyland Crafts $169.08
67567 04/27/2015 6376 CDW Government $82,866.68
67568 04/27/2015 5557 Cengage Learning $859.65
67569 04/27/2015 5655 Chemical Consultants, Inc $1,093.87
67570 04/27/2015 10561 Christopher Lemongelli $1,207.90
67571 04/27/2015 7013 Cream O Land Dairies $568.39
67572 04/27/2015 10553 Daikin $910.00
67573 04/27/2015 9618 Dancewear Solutions $31.45
67574 04/27/2015 2092 DIFRANCESCO,BATEMAN P.C. $11,270.63
67575 04/27/2015 10523 Directional Ad-Vantage Holdings, LLC $1,495.00
67576 04/27/2015 10569 Doctors Express $1,150.00

Run on 05/13/2015 at 12:49:54 PM
* Break in Check # Sequence
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05/13/2015
va_chkr8.081205

Somerset County Vocational Board of Ed.
Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount

i

POSTED CHECKS

General Account -Check Series #1
67577 04/27/2015 10563 Dr. Vincent Colon $500.00
67578 04/27/2015 9928 Educational Soulutions Enterprises $74,060.00
67579 04/27/2015 7677 Fastenal $1,521.55
67580 04/27/2015 6405 Federal Fire Protection $575.00
67581 04/27/2015 10294 Ferrell Gas $252.54
67582 04/27/2015 10128 Future Cure $1,246.00
67583 04/27/2015 10164 Gabale LLC dba Spin City Wash-n-Fold $484.49
67584 04/27/2015 4697 Glass Castle, Inc. $50.00
67585 04/27/2015 5875 Grainger $2,281.98
67586 04/27/2015 10389 Griffith Electric Supply $653.30
67587 04/27/2015 9857 Houghton Mifflin Harcourt Publishers $2,490.40
67588 04/27/2015 8000 Huston Lumber $367.72
67589 04/27/2015 8196 Hutchins HVAC Inc. $800.00
67590 04/27/2015 7112 Ingersoll Rand $4,048.00
67591 04/27/2015 4776 Jay Hill Repairs $1,331.00
67592 04/27/2015 9204 LifeSavers, Inc. $65.00
67593 04/27/2015 10548 Mobile Mac & PC Training Services $890.00
67594 04/27/2015 10179 NAPA Auto and Truck Parts $609.61
67595 04/27/2015 2375 NASCO $128.32
67596 04/27/2015 9801 National Association of Agricultural Ed. $3,074.24
67597 04/27/2015 10551 National Science Teachers Association $131.64
67598 04/27/2015 10464 New Wave Engineering,LLC $400.00
67599 04/27/2015 8453 NJCCVTS $280.00
67600 04/27/2015 9659 Paul Adams $900.00
67601 04/27/2015 10269 PDQ Auto Supply $1,104.46
67602 04/27/2015 2622 Post Hardware $563.91
67603 04/27/2015 3214 Raritan Valley Community College $117,225.00
67604 04/27/2015 2798 RC Fine Foods, Inc. $382.92
67605 04/27/2015 10509 Rotary Lift $4,496.26
67606 04/27/2015 9969 Rutgers DIMACS $330.00
67607 04/27/2015 10540 Ryonet Corporation $596.70
67608 04/27/2015 5976 Schofield Stone $1,165.08
67609 04/27/2015 6115 School Dude $505.00
67610 04/27/2015 8005 SCVTHS - Petty Cash $946.30
67611 04/27/2015 10043 Courier News $266.48
67612 04/27/2015 10043 Success Communication Group $1,641.96
67613 04/27/2015 10079 Tom Heinbach $140.12
67614 04/27/2015 10079 Mario Peluso $83.78
67615 04/27/2015 10079 George Byrd $26.83
67616 04/27/2015 10079 Michael McClain $141.05
67617 04/27/2015 10079 Troy Shandor $27.28
67618 04/27/2015 10079 George Lee $147.56
67619 04/27/2015 10079 Peter Carey $1,120.94
67620 04/27/2015 10079 Elaine Howe $35.17
67621 04/27/2015 10275 Erick Bowers $1,412.00
67622 04/27/2015 10275 Victoria Fulmer $1,897.50
67623 04/27/2015 10090 George Lee $200.00
67624 04/27/2015 10090 Troy Shandor $179.92
67625 04/27/2015 10090 Mike McClain $197.90
67626 04/27/2015 7387 SkillsUSA $165.00
67627 04/27/2015 6646 SkillsUSA $35.00
67628 04/27/2015 6590 Snap-on Industrial $1,983.20

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence
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Somerset County Vocational Board of Ed.
Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount
i
POSTED CHECKS
General Account -Check Series #1
67629 04/27/2015 6586 Somerset County Business Partnership $400.00
67630 04/27/2015 3392 Somerset County ELC $30.00
67631 04/27/2015 10386 Somerset County Rads & Bridge Division $10,573.35
67632 04/27/2015 8717 Somerset County Culinary Arts $138.25
67633 04/27/2015 9699 Staples $4,115.72
67634 04/27/2015 8815 Statue Cruises $306.00
67635 04/27/2015 4117 STEVE BOETTGER $632.42
67636 04/27/2015 5828 Sysco Metro New York $4,005.21
67637 04/27/2015 7071 The Training Center $5,600.00
67638 04/27/2015 4062 Trane USA, Inc. $63.45
67639 04/27/2015 3099 Treasurer Somerset County $880.00
67640 04/27/2015 10371 TSX Operating Co. LLC $512.00
67641 04/27/2015 1251 VERIZON $827.30
67642 04/27/2015 3808 W.B. Law & Son, Inc. $648.45
67643 04/27/2015 1465 Wegmans $183.61
67644 04/27/2015 3112 TREASURER, STATE OF NJ $20,388.00
Total for General Account Check Series #1 $709,604.66

Run on 05/13/2015 at 12:49:55 PM

* Break in Check # Sequence
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Somerset County Vocational Board of Ed.
okt 051205 Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount

i

POSTED CHECKS

Agency Check -Check Series #2
20266 04/15/2015 9771 MET LIFE $175.00
20267 04/15/2015 10498 New Jersey Family Support Payment Center $534.34
20268 04/30/2015 9771 MET LIFE $175.00
20269 04/30/2015 10498 New Jersey Family Support Payment Center $534.34
20270 04/30/2015 9772 NEW JERSEY EDUCATION ASSOCIATION $10,605.26
20271 04/30/2015 9780 PRUDENTIAL INSURANCE $815.87

Total for Agency Check Check Series #2 $12,839.81

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence Page 4
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Somerset County Vocational Board of Ed.
Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount
i
POSTED CHECKS
Hand Checks

672 04/23/2015 6974 Maschio's Food Services $10,046.02

673 04/23/2015 6925 Food Services Solutions, Inc $1,290.00

* 3080 03/26/2015 10284 SOS Student Organizational Software $1,178.00

3081 04/08/2015 10376 Hornblower Cruises and Events $637.50

* 3083 04/10/2014 1931 Hionis Greenhouses, Inc. $468.00

3084 04/10/2015 9744 BAC/ADC Apprentice Training $255.00

3085 04/10/2015 10577 Food Architects $260.00

3086 04/10/2015 6318 MERCER CTY TECHNICAL SCHOOLS $1,800.00

3087 04/10/2015 10060 Joe Antonacci $75.00

3088 04/10/2015 9344 E Group, Inc $186.60

3089 04/10/2015 10060 Ed Cwiek $70.00

3090 04/10/2015 10060 Charles Fried $70.00

3091 04/10/2015 10060 John Kayser $75.00

3092 04/10/2015 10060 Geoff Rood $76.00

3093 04/10/2015 10060 Anthony Volonnino $81.00

3094 04/10/2015 10060 Bob Pucciarello $58.00

3095 04/10/2015 10060 Thomas Leon $58.00

3096 04/10/2015 10570 X-Grain Sportwear $450.00

3097 04/10/2015 1283 Burmax Company, Inc. $11.82

3098 04/10/2015 7054 JAMIE MORALES $177.94

3099 04/14/2015 8239 Dance New Jersey $45.00

3100 04/14/2015 9344 E Group, Inc $75.72

* 3103 04/14/2015 9699 Staples $140.49

3104 04/14/2015 1327 BRIDGEWATER SPORTS ARENA $504.00

3105 04/14/2015 8468 Gertrude Hawk Chocolates $1,152.00

3106 04/14/2015 10574 Keri Siniscalco $26.00

3107 04/14/2015 10575 Amy Arcurio $26.00

3108 04/14/2015 10576 Ann Marie Coppola $26.00

3110 04/20/2015 5776 Somerset County HS Principals' Assoc. $900.00

* 3112 04/20/2015 10428 John McDonough $150.00

3113 04/20/2015 10060 Geoff Rood $76.00

3114 04/20/2015 10060 Elliot Torres $81.00

3115 04/20/2015 10060 John Follo $58.00

3116 04/20/2015 10060 John Vasselli $58.00

3117 04/20/2015 10060 Chris Parkhill $76.00

3118 04/20/2015 10060 Ed Novy $81.00

3119 04/20/2015 9229 Kensington Bus Company, Inc $195.00

3120 04/20/2015 10580 Fundraising Manager $2,845.75

3121 04/22/2015 10371 TSX Operating Co. LLC $416.00

3122 04/22/2015 1283 Burmax Company, Inc. $1,175.37

3123 04/22/2015 10579 Small Ambassador $1,715.00

3124 04/22/2015 10578 SCVT- General Account $587.48

3125 04/23/2015 10397 Frattellos Ristorante & Pizzaria $70.00

3126 04/24/2015 6035 LINDA WEBER-SMITH $484.84

* 9958 04/09/2015 4869 State of NJ Division of Pensions-PERS $14,648.33

9959 04/09/2015 4869 State of NJ Division of Pensions-PERS $45,203.62

9960 04/15/2015 9717 Prudential Insurance $343.99

9961 04/15/2015 9773 INTERNAL REVENUE SERVICE $31,364.80

9962 04/15/2015 9849 Fulton Bank Of New Jersey $117.55

9963 04/14/2015 3458 STATE OF NEW JERSEY $16,840.97

9964 04/30/2015 9717 Prudential Insurance $265.41

9965 04/30/2015 9773 INTERNAL REVENUE SERVICE $27,743.77

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence
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Somerset County Vocational Board of Ed.
okt 051205 Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount
i
POSTED CHECKS
Hand Checks
* 41515 04/15/2015 3099 Treasurer Somerset County $426,541.87
* 43015 04/30/2015 3099 Treasurer Somerset County $377,641.97
% 904101501 04/10/2015 9776 NJ DIV OF PENSIONS AND BENEFITS - TPAF $45,203.62
904101502 04/10/2015 9777 NJ DIV OF PENSIONS AND BENEFITS - PERS $14,648.33
% 904151500 04/15/2015 9774 NJ DIVISION OF REVENUE $16,840.97
904151501 04/15/2015 9778 PRUDENTIAL RETIREMENT SERVICES $974.64
904151502 04/15/2015 9769 EQUITABLE $10,348.37
904151503 04/15/2015 9770 VALIC $150.00
904151504 04/15/2015 9769 EQUITABLE $750.00
904151505 04/15/2015 9769 EQUITABLE $1,008.66
904151506 04/15/2015 9773 INTERNAL REVENUE SERVICE $109,582.83
904151507 04/15/2015 9774 NJ DIVISION OF REVENUE $2,072.51
904151508 04/15/2015 9774 NJ DIVISION OF REVENUE $12,320.88
904151509 04/15/2015 9775 PENNSYLVANIA DEPARTMENT OF REVENUE $724.09
% 904301501 04/30/2015 9776 NJ DIV OF PENSIONS AND BENEFITS - TPAF $44,861.63
904301502 04/30/2015 9777 NJ DIV OF PENSIONS AND BENEFITS - PERS $14,613.68
904301503 04/30/2015 9778 PRUDENTIAL RETIREMENT SERVICES $751.99
904301504 04/30/2015 9769 EQUITABLE $10,348.37
904301505 04/30/2015 9770 VALIC $150.00
904301506 04/30/2015 9769 EQUITABLE $750.00
904301507 04/30/2015 9768 SOMERSET COUNTY BOARD OF EDUCATION $33,829.86
904301508 04/30/2015 9761 AFLAC $195.12
904301509 04/30/2015 9761 AFLAC $803.34
904301510 04/30/2015 9773 INTERNAL REVENUE SERVICE $98,996.07
904301511 04/30/2015 9774 NJ DIVISION OF REVENUE $1,575.92
904301512 04/30/2015 9774 NJ DIVISION OF REVENUE $11,429.00
904301513 04/30/2015 9775 PENNSYLVANIA DEPARTMENT OF REVENUE $683.64
904301514 04/30/2015 9768 SOMERSET COUNTY BOARD OF EDUCATION $793.36

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence Page 6



Somerset County Vocational Board of Ed.

05/13/2015
va_chkr8.081205

Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date Vendor No. Check Vendor Name Check Amount
i
POSTED VOIDED CHECK(S)
Hand Checks
9957 04/08/2015 3112 TREASURER, STATE OF NJ $20,388.00
904301508 04/30/2015 9768 SOMERSET COUNTY BOARD OF EDUCATION $793.36
Total Current Cycle Voided Checks $21,181.36

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence
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Somerset County Vocational Board of Ed.

05/13/2015
va_chkr8.081205

Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Check Number Check Date

Vendor No.

Check Vendor Name

Check Amount

POSTED VOIDED PRIOR CYCLE CHECKS

Hand Checks
3080 03/26/2015
903311501 03/31/2015
903311502 03/31/2015

Run on 05/13/2015 at 12:49:55 PM
* Break in Check # Sequence

10284
9776
9777

Total for Hand Checks

SOS Student Organizational Software

NJ DIV OF PENSIONS AND BENEFITS - TPAF

NJ DIV OF PENSIONS AND BENEFITS - PERS
Total Prior Cycle Voided Checks

Total Posted Checks

$1,178.20
$45,206.53
$14,648.21

$61,032.94

$1,403,407.69

Page 8
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Somerset County Vocational Board of Ed.
Summary Check Register By Check#

Posted Checks : Selected Cycle : April

Fund Summary

Fund Sub Computer Computer Hand Hand Total
Category Fund Checks Checks Non/AP Checks Checks Non/AP Checks
10 10 $37,860.17 $37,860.17
10 11 $476,769.38 $873,476.91 $1,350,246.29
10 12 $24,436.00 $24,436.00
Fund 10 TOTAL $501,205.38 $873,476.91 $37,860.17 $1,412,542.46
20 20 $112,376.73 $29,375.20 $141,751.93
30 30 $96,022.55 $96,022.55
60 60 $11,336.02 $11,336.02
90 90 $12,839.81 $434,406.88 $447,246.69
95 95 $16,952.51 $16,952.51
GRAND TOTAL $709,604.66 $12,839.81 $914,188.13 $489,219.56 $2,125,852.16

* Total Prior Cycle Checks Voided in selected cycle(s):

Total Checks from selected cycle(s) voided in the selected cycle(s):
* Prior Cycle Voids are not included in the above totals.

$61,032.94
$21,181.36
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